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RESUMEN

La presente investigacion responde a la siguiente interrogante: ¢De qué manera
se relaciona el Liderazgo Directivo y el Clima Organizacional en los docentes del
nivel secundario? El objetivo fue: Determinar la relacion que existe entre el
Liderazgo Directivo y el Clima Organizacional en los docentes del nivel
secundario; cuya hipotesis general formulada fue: Existe relacion significativa
entre el Liderazgo Directivo y el Clima Organizacional en lo docentes del nivel
secundario. La investigacion es aplicativa, cuyo nivel es correlacional; el tipo de
muestreo es no probabilistico a juicio del investigador, tomando a 108 docentes

de las instituciones educativas de nivel secundario de la UGEL Caraveli.

Para la medicion del liderazgo directivo, se elabord un cuestionario a partir de las
dimensiones de nuestra investigacion, del mismo modo se cred un cuestionario
para medir el clima organizacional, teniendo en cuenta sus dimensiones e
indicadores. Los datos fueron procesados con el estadigrafo, “r’ de Pearson con

un nivel de significancia del 95%., con el programa estadistico SPSS 20.

En conclusion, se ha demostrado que existe una relacion significativa entre el
liderazgo directivo y el clima organizacional, tal como confirma el coeficiente de
correlaciéon r= 0.723. Se concluye que existe una correlacion positiva media entre
el liderazgo directivo y el clima organizacional en los docentes del nivel

secundario de la UGEL Caraveli- Arequipa 2015.

Palabras claves: Liderazgo directivo, Clima organizacional.



ABSTRACT

This research answers the question: How does the Executive Leadership and
Organizational Climate secondary level teachers relate? The objective was: To
determine the relationship between the Executive Leadership and Organizational
Climate teachers at the secondary level, whose general hypothesis was
formulated: There is significant relationship between the Executive Leadership
and Organizational Climate in secondary level teachers. The research is
applicative, whose level is correlational; the type of sampling is not probabilistic
judgment of the investigator, taking 108 teachers of educational institutions of

secondary level UGELs Caraveli.

For the measurement of managerial leadership, a questionnaire from the
dimensions of our research, the same way a questionnaire was developed to
measure the organizational climate, considering its dimensions and indicators are
developed. The data were processed with the statistician, "r" of Pearson with a

significance level of 95%., Using SPSS 20 statistical program.

In conclusion, we have demonstrated a significant relationship between the
executive leadership and organizational climate, as confirmed by the correlation
coefficient r = 0.723. We conclude that there is a positive correlation between the
average executive leadership and organizational climate in educational

secondary level UGELs Caraveli- Arequipa 2015.

Keywords: Executive leadership, organizational climate.
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