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RESUMEN

El presente estudio de investigacién:“Grado de motivacién y satisfacciéon laboral en el
personal del area de logistica de la red asistencial ESSALUD, Moquegua, 2015”,se realizdcon
el propésito de determinarla relacion entre grado de motivacidn y satisfaccion laboral en los
trabajadores del drea de logistica en ESSALUD, Moquegua 2015. La investigacién, pertenece
a la investigacidén bdsica y como métodos se utilizd el método hipotético deductivo, con un
disefio no experimental, transversal correlacional; con una poblacién conformada por
trabajadores del area de logistica de ESSALUD que en total suman 30 trabajadores; el nimero
sujetos de la muestra es el 100% de la poblacidn, siendo el tipo de muestreo probabilistico;
utilizando los cuestionarios para grado motivacional y satisfaccién laboral para determinar los
niveles de relacion entre dichas variables de estudio. Se concluye que existe relacion entre e |
grado motivacional y satisfaccién laboral en los trabajadores del area de logistica de ESSALUD,
Moquegua 2015; al resultar la correlacidon de Pearson con un valor de relacion r=0.757; y un
valor de significacién de 0.01, esto representa el 75.7% de correlacidn, entre las variables grado

motivacional y satisfaccién laboral.

Palabras claves:grado motivacional, Satisfaccion laboral, Estabilidad, incentivos, relaciones

interpersonales.



ABSTRAC

This research study: "Degree of motivation and job satisfaction in the personnel area logistics
ESSALUD, Moquegua, 2015 care network" was held in order to determine the relationship
between the degree of motivation and job satisfaction among workers logistics area ESSALUD,
Mogquegua 2015. the research, part of the basic research and as deductive methods hypothetical
method was used, with a non-experimental, cross-correlational design; with a population
consisting of workers in the logistics area ESSALUD which total 30 workers; the subjects of the
sample number is 100% of the population, being the type of probability sampling; using
guestionnaires for motivational level and job satisfaction levels to determine relationship
between these variables of study. It is concluded that a relationship exists between the
motivational level and job satisfaction in workers ESSALUD logistics area, Moquegua 2015; to be
Pearson's correlation with a value of ratio r = 0.757; and a value of significance of 0.01, this

represents 75.7% correlation between the degree motivational variables and job satisfaction.

Keywords: motivational degree, job satisfaction, stability, incentives, interpersonal relationships



