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Clima Organizacional y Satisfaccién Laboral en los Trabajadores de la

Direccion Regional de Agricultura Junin — 2016

RESUMEN

El presente trabajo de investigacion titulado “Clima Organizacional y Satisfaccion
Laboral en los Trabajadores de la Direccion Regional de Agricultura Junin - 2016”
El problema planteado fue: ¢ De qué manera se relaciona el clima organizacional
y la satisfaccién laboral en los trabajadores de la Direccibn Regional de
Agricultura Junin - 20167, Como objetivo general determinar la relacion del clima
organizacional y la satisfaccién laboral en los trabajadores de la Direccion
Regional de Agricultura Junin - 2016. Hipotesis general planteada fue: existe
relacion directa entre el clima organizacional y la satisfaccion laboral en los

trabajadores de la Direccion Regional de Agricultura Junin — 2016.

El método general es el cientifico, como método especifico se utilizé el
estadistico descriptivo e inferencial, el tipo de estudio es descriptivo, correlacional,
con un disefilo no experimental transeccional, correlacional, asi mismo se
selecciond la muestra, mediante la técnica de muestreo probabilistico
estratificada. Se aplicaron las encuestas de Clima Organizacional y Satisfaccion
Laboral a una muestra de 135 trabajadores de la Direccion Regional de
Agricultura Junin, las cuales nos permitieron recoger la informacion y medir las
variables para efectuar la correlacion. La confiabilidad se calcul6é con el alfa de
Cronbach y se obtuvo 0.85 y 0.77; de donde se deduce que dichos instrumentos
de investigacion tienen una excelente confiabilidad; y la validaciéon se hizo

mediante el juicio de expertos.

Los resultados obtenidos fueron analizados segun los objetivos e hipétesis
formuladas. Encontrandose que existe correlacién elevada o relacion notable
entre el clima organizacional y satisfaccion laboral en los trabajadores de la
Direccion Regional de Agricultura Junin 2016, con un nivel de confianza de 0.05%,
un coeficiente y la correlacion de Tau_b de Kendall de 0.839 y una (Zc = 14.44 >
Z=1.960).

Palabra claves: Clima Organizacional, Satisfaccion Laboral, dimensiones.
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Organizational Climate and Work Satisfaction in the Workers of the Regional

Directorate of Agriculture Junin — 2016
ABSTRACT

The present research work entitled "Organizational Climate and Work Satisfaction
in the Workers of the Regional Directorate of Agriculture Junin - 2016" The
problem was: How is the organizational climate and job satisfaction related to the
workers of the Regional Directorate Agriculture Junin - 20167 As a general
objective to determine the relationship of the organizational climate and job
satisfaction in the workers of the Regional Directorate of Agriculture Junin - 2016.
A general hypothesis was: there is a direct relationship between the organizational
climate and job satisfaction In the workers of the Junin Regional Directorate of
Agriculture - 2016.

The general method is the scientific, as a specific method was used the

descriptive and inferential statistic, the type of study is descriptive, correlational,
with a non-experimental, transectional, correlational design, and the sample was
selected, using the stratified probabilistic sampling technique. The Organizational
Climate and Work Satisfaction surveys were applied to a sample of 135 workers
from the Junin Regional Agriculture Department, which allowed us to collect the
information and measure the variables to affect the correlation. Reliability was
calculated with Cronbach's alpha of 0.85 and 0.77; From which it follows that these
research instruments have excellent reliability; And validation was done by expert
judgment.
The results obtained were analyzed according to the objectives and hypotheses
formulated. It was found that there is a high correlation or a remarkable
relationship between the organizational climate and job satisfaction in the workers
of the Regional Directorate of Agriculture Junin 2016, with a confidence level of
0.05%, a coefficient and Kendall's Tau_b correlation of 0.839 and one Zc = 14.44°
Z = 1.960).

Key words: Organizational Climate, Job Satisfaction, dimensions.
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