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RESUMEN

El propdsito del presente trabajo de investigaciéon es mejorar la calidad educativa dentro de la
Institucion Educativa Santa Fortunata propiciando un buen clima institucional dentro del
entorno laboral, donde se busca encontrar la relacion directa con el Desempeiio Laboral que
ejercen los docentes, esto a partir de la realidad educativa que existe dentro de la Institucion
Educativa. El objetivo principal es determinar el nivel de relaciéon que existe entre el Clima
institucional y el Desempefio laboral en los docentes del colegio Santa Fortunata, Moquegua
2016, asi mismo se planted la hipdtesis general existe relacidn directa y significativa del clima

institucional y el desempefio laboral en los docentes del colegio Santa Fortunata.

En el desarrollo de la investigacion, se utilizd el Método Cuantitativo, porque se centra
fundamentalmente en los aspectos observables y susceptibles de cuantificacion de los
fendmenos, el tipo de investigacidon es no experimental ya que se observd la realidad de los
hechos tal como estan y el disefio de la investigacion aplicada fue descriptivo correlacional ya
gue busco encontrar la relacidon entre mis dos variables que son el Clima Institucional y el
Desempefio Laboral. La poblacion de este estudio de investigacion fue 60 docentes de la
institucion educativa Santa Fortunata aplicando un muestreo probabilistico aleatorio simple
se obtuvo una muestra de 52 docentes, para la recoleccién de datos se empleé la técnica de la
encuesta y como instrumento se utilizé el cuestionario el cual se aplicé a los docentes de la
Institucion Educativa. Para contrastar las hipdtesis planteadas se utilizd la prueba estadistica
de Rho de Spearman y asi determinar la relacion entre el Clima Institucional y el Desempefio

Laboral.

Como conclusion de la investigacion se afirma que existe relacién positiva considerable entre
el Clima Institucional con el Desempefio Laboral de los docentes de la Institucién Educativa
Santa Fortunata, ya que el estadistico Rho de Spearman obtenido fue de 0.860, asimismo una
correlacion significativa (p<0,01) el cual indica la existencia de una correlacion significativa
entre estas dos variables. Aunque los datos obtenidos no fueron los esperados se precisdé que
existe relacidon entre estas dos variables en donde se puede concluir que a mejor clima

institucional mejor desempefio laboral en los docentes.
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ABSTRACT

The purpose of the present research work is to improve the educational quality within the
Santa Fortunata Educational Institution by promoting a good institutional climate within the
work environment, where it is sought to find the direct relationship with the Work
Performance exercised by teachers, this from the Educational reality that exists within the
Educational Institution. The main objective is to determine the level of relationship that exists
between institutional climate and work performance in teachers of Santa Fortunata,
Moquegua 2016 School, as well as the general hypothesis there is a direct and significant
relationship of institutional climate and work performance in the teachers of the Santa

Fortunata School.

In the development of the research, the Quantitative Method was used, because it focuses
mainly on the observable and quantifiable aspects of the phenomena, the type of
investigation is non-experimental since it was observed the reality of the facts as they are and
the Applied research design was descriptive correlational since | seek to find the relationship
between my two variables that are the Institutional Climate and the Work Performance. The
population of this research study was 60 teachers of the Santa Fortunata educational
institution applying a random probability probabilistic sample was obtained a sample of 52
teachers, for data collection was used the technique of the survey and as instrument was used
the questionnaire Which was applied to the teachers of the Educational Institution. In order to
compare the hypotheses, the statistical test of Rho de Spearman was used to determine the

relationship between the Institutional Climate and the Labor Performance.

As a conclusion of the research it is affirmed that there is a considerable positive relation
between the Institutional Climate and the Labor Performance of the teachers of the Santa
Fortunata Educational Institution, since the statistic Rho de Spearman obtained was of 0.860,
also a significant correlation (p <0, 01) which indicates the existence of a significant correlation
between these two variables. Although the data obtained were not as expected, it was
pointed out that there is a relationship between these two variables, where it can be

concluded that the better institutional climate has a better work performance in teachers.
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