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RESUMEN
La presente investigacion se desarrollé con la finalidad de determinar la relacién de
la gestidn institucional con el desempefio laboral docente en el distrito de Mache —
2016. El tipo de estudio es no experimental con un disefo de estudio correlacional,
los métodos de investigacion fue el hipotético-deductivo y el descriptivo. La poblacion
estd conformada por 55 docentes, los mismos que se consider6 como muestra de
estudio, inicial, primaria y secundaria del distrito de Mache, se han empleado como
instrumentos; dos cuestionarios los cuales se sometieron a la prueba de confiabilidad
y la validacion de contenido con Alfa de Cronbach, se proceso la informacion a través
del software de estadistica SPSS. Los resultados son presentados en tablas y figuras

estadisticas.

El resultado obtenido de relacién de la gestidn institucional con el desempefio laboral
docente en el distrito de Mache - 2016; utilizando el Coeficiente de correlacion de
Pearso es R= 0.845 (existiendo una relacion directa) con nivel de significancia p =
0,000 siendo esto menor al 5% (p < 0.05) demostrandose que la gestion institucional
se relaciona significativamente con el desempefio laboral docente de la educacion
basica regular del distrito de Mache -2016. El nivel que predomina en la variable
gestion institucional, es el nivel regular con un 53 % (29 docentes), seguido del nivel
bueno con un 20 % (11 docentes). Y el nivel que predomina en la variable
desempefio laboral docente es el nivel medio con un 60 % (33 docentes), seguido del
nivel alto con un 18 % (10 docentes). El estudio es de singular importancia por
cuanto en base a las conclusiones obtenidas proporciona las bases para establecer
prioridades de mejoras tanto en gestion institucional como en desempefio docente,
dos aspectos estrechamente relacionados en la gestion educativa y comprenden
acciones de direccion, procesos técnicos y administrativos y, labor del personal
docente.

Palabras Clave: Gestion institucional, desempefio, docente.



ABSTRACT

This research was developed with the purpose of determining the relationship
between institutional management and teaching performance in Mache - 2016 district.
The type of study is non - experimental, study design is correlational, research
methods was the Hypothetico-deductive and descriptive. The population is made up
of 55 teachers, all of whom are considered as population and show teachers of basic,
initial, primary and secondary education in the district of Mache, have been used as
instruments; Two questionnaires which were tested for reliability and content
validation with Cronbach's Alpha, the information was processed through the SPSS
statistical software. The results are presented in tables and statistics figures.

The result obtained from the relation of the institutional management with the
educational work performance in the district of Mache - 2016; Using Pearso's
correlation coefficient is R = 0.845 (there being a direct relation) with significance
level p = 0,000 being less than 5% (p <0.05), showing that institutional management
is significantly related to the teacher's educational performance Regular basic
education in the district of Mache -2016. The level that predominates in the variable
institutional management, is the regular level with 53% (29 teachers), followed by the
good level with 20% (11 teachers). And the level that predominates in the variable
educational work performance is the average level with 60% (33 teachers), followed
by the high level with 18% (10 teachers). The study is of particular importance in that,
based on the conclusions obtained, it provides the basis for establishing priorities for
improvement in both institutional management and teaching performance, two
aspects closely related in educational management and comprising management
actions, technical and administrative processes and , Work of the teaching staff.

Key words: Institutional management, performance, teacher.



