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RESUMEN

La tesis que presento corresponde a un estudio no experimental ya que su objetivo fue
determinar la correlacién entre la variable identidad institucional y perfil docente de
secundaria de la institucion educativa Pedro Mercedes Urefia de Trujillo. La hip6tesis nula
de este estudio fue: No existe relacion significativa entre la Identidad Institucional y el
Perfil Docente de la I.LE. “Pedro M. Urena” de Trujillo; mientras que la hipotesis
alternativa fue: Existe relacion significativa entre la Identidad Institucional y el Perfil
Docente de la LE. “Pedro M. Urefia” de Trujillo. En la realizacidn del presente estudio se
consideraron las dimensiones vision mision, valores institucionales e historia institucional
para la variable identidad institucional mientras que para la variable perfil docente se
consideraron tres dimensiones especificas de la docencia: Nivel cultural, aspecto politico
social y practica pedagdgica. Para la realizacion del estudio se seleccionaron 32 docentes a
quienes se les aplicd un cuestionario tipo Likert con puntuaciones del 1 al 4
correspondientes al nivel deficiente(1), regular(2), bueno(3)y excelente(4). Para la prueba
de hipotesis se utilizo la correlacion de Pearson cuyo resultado (0.393) permitio rechazar la
hipétesis nula y aceptar la hipdtesis alternativa. Asi mismo en el analisis de la correlacion
de cada variable de estudio y las dimensiones de la otra variable, respectivamente, se
encontraron correlaciones positivas, sin embargo entre la variable identidad institucional y
la dimension nivel cultural de la variable perfil docente se encontré6 una correlacion
negativa de -0,228. EIl estudio evidencié un alto porcentaje de docentes con una buena
identidad institucional (78.1% ) con una buena identidad institucional y un 71.9% con buen
perfil docente.

Se recomienda continuar la investigacion considerando otros aspectos considerados por
el Ministerio de Educacion como dimensiones compartidas: La reflexiva, relacional, colegiada
y la ética a fin de identificar los aspectos mas relevantes en la formacion de la identidad
institucional de los docentes. Estos resultados seran una herramienta de gestion que permitira

ejecutar estrategias para el desarrollo y consolidacion de la identidad de los docentes para el logro

efectivo de los objetivos que se traza la institucion de acuerdo a su mision y vision.
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ABSTRACT

The thesis that | present corresponds to a not experimental study since his aim was Pedro
Mercedes Urefia of Trujillo determined the correlation between the variable institutional identity
and educational profile of secondary of the educational institution. The void hypothesis of this one
study was: significant relation does not exist between the Institutional Identity and the Educational
Profile of the ILE. " Pedro M. Urefia " of Trujillo; whereas the alternative hypothesis was:
significant relation Exists between the Institutional ldentity and the Educational Profile of the I.E. "
Pedro M. Urefia " of Trujillo. In the accomplishment of the present study the dimensions
considered to be a vision mission, institutional values and institutional history for the variable
institutional identity whereas for variable educational profile they were considered to be three
specific dimensions of the teaching: Cultural standard, political social aspect and pedagogic
practice. For the accomplishment of the study there were selected 32 teachers to whom a
guestionnaire applied type Likert with punctuations of the 1 to 4 correspondents to the deficient
level (1), to regulate (2), well (3) and excellently (4). For the test of hypothesis there was in use
Pearson's correlation which result (0.393) allowed to reject the void hypothesis and to accept the
alternative hypothesis. Likewise in the analysis of the correlation of every variable of study and the
dimensions of another variable, respectively, they found positive correlations, nevertheless between
the variable institutional identity and the dimension cultural standard of variable educational profile
was a negative correlation of-0,228. The study demonstrated a high percentage of teachers with a
good institutional identity (78.1 %) with a good institutional identity and 71.9 % with good
educational profile.

One recommends to continue the investigation considering other aspects considered by the
Department of Education as shared dimensions: reflexive, relational, collegiate and the ethics in
order to identify the most relevant aspects in the formation of the institutional identity of the
teachers. These proved will be a management tool that will allow to execute strategies for the
development and consolidation of the identity of the teachers for the effective achievement of the

aims that plans the institution of agreement to his mission and vision.
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