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investigacién Capitulo VII referencias bibliogréficas.
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Resumen

El objetivo del estudio fue determinar la relacion entre la satisfaccién laboral y el
compromiso organizacional de los docentes en la Institucion educativa Tupac
Amaru”, Villa Maria del Triunfo, 2018”.

El estudio fue de tipo basica de disefio no experimental correlacional de
corte transversal. La poblacion censal fue de 80 docentes. Se aplicoé cuestionarios
sobre la satisfaccion laboral de la autora Palma (2005) y para el compromiso
organizacional de los autores Meyer y Allen (1991) ambos validos y confiables
para su aplicacion a los docentes.

El resultado obtenido La satisfaccion laboral se relaciona directa (Rho=0,
712) y significativamente (p=0.000) con el compromiso organizacional de los
docentes en la institucion educativa “Tupac Amaru”, Villa Maria del Triunfo, 2018.
Se probo la hipotesis planteada y esta relacion es alta.

Palabras claves: satisfaccion,laboral,compromiso,organizacional,docente.
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Abstract

The objective of the study was to determine the relationship between job
satisfaction and the organizational commitment of teachers in the Tupac Amaru
Educational Institution, "Villa Maria del Triunfo, 2018".

The study was a basic type of non-experimental correlational cross-
sectional design. The census population was 80 teachers. Questionnaires were
applied on the job satisfaction of the author Palma (2005) and for the
organizational commitment of the authors Meyer and Allen (1991) both valid and
reliable for their application to teachers.

The obtained result The job satisfaction is directly related (Rho = 0, 712)
and significantly (p = 0.000) with the organizational commitment of the teachers in
the educational institution "Tupac Amaru”, Villa Maria del Triunfo, 2018. The
hypothesis was tested raised and this relationship is high.

Keywords: satisfaction, work, commitment, organizational, teaching.
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