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RESUMEN

Se realizé un estudio descriptivo transversal en los trabajadores de la Empresa
Algodonera S.A. Ate Vitarte, 2017 con el objetivo de conocer la relacion existente
entre la rotacion de personal y la productividad laboral. Se aplicé una cuestionario
de 19 reactivos en 130 trabajadores seleccionados por muestreo no probabilistico
intencional. Se evalud la normalidad de las variables y dimensiones con la prueba
de Kolmogorov Smirnov y se realizé el analisis inferencial mediante la correlacion
de tau-b de kendall.

Se encontrd relacion entre las variables de estudio Rotacion de personal y
Productividad laboral, y entre la variable rotacion de personal y la dimension
eficiencia o la dimension eficacia. También se encontro relacion entre la variable

rotacion de personal y la dimension satisfaccion laboral. (p<0.05).

Es recomendable implementar procedimientos que ayuden a la organizacion a

tener una mejor gestion de tu talento humano asi como de sus recursos.

Palabras clave: Rotacion de personal, productividad laboral, eficiencia, eficacia,

satisfaccion laboral, Lima.
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ABSTRACT
A transversal descriptive study was carried out in the workers of the Empresa
Algodonera S.A. Ate Vitarte, 2017 with the aim of knowing the relationship between
staff turnover and labor productivity. A questionnaire of 19 items was applied in 130
workers selected by intentional non-probabilistic sampling. The normality of the
variables and dimensions was evaluated with the Kolmogorov Smirnov test and the

inferential analysis was carried out by means of the tau-b correlation of kendall.

A relationship was found between the study variables Personnel turnover and Labor
productivity, and between the staff turnover variable and the efficiency dimension or
the effectiveness dimension. There was also a relationship between the variable

turnover of personnel and the dimension of job satisfaction. (p <0.05).

It is advisable to implement procedures that help the organization to have a better

management of your human talent as well as its resources.

Keywords: Rotation of personnel, labor productivity, efficiency, effectiveness, job
satisfaction, Lima.



