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RESUMEN

La presente investigacion tuvo como principal objetivo determinar las propiedades
psicométricas del cuestionario de estrategias de acoso en el trabajo (LIPT-60), en
una muestra de 333 trabajadores del Gobierno Regional, elegidos por estratos.
Investigacion de tipo tecnoldgico-psicométrico. Los resultados del estudio
permitieron identificar las correlaciones item- total, item — escala e inter escalas,
manifestando que los valores para la correlacion item — total, item — escala y la de
inter escalas superaron el 0.20, la mas alta entre Desprestigio Laboral y el
Entorpecimiento del Progreso con una correlacion de 0.75 y la mas baja entre
Bloqueo de la Comunicaciéon e Intimidacion Encubierta de 0.41. Se realizo, el
andlisis factorial confirmatorio, encontrdndose correlacion entre los items dentro de
cada factor. Sin embargo, los indices de ajuste (CFl y GFI) obtuvieron un valor bajo
menor a 0.70, probando que no existe un ajuste aceptable entre el modelo estimado
y el modelo tedrico, lo cual no confirmaria en su totalidad el modelo teorico del LIPT-
60. Los resultados de confiabilidad se hallaron por el coeficiente de alfa de
Cronbach, observandose que todas las dimensiones tienen un indice mayor a 0.61,
demostrando que existen magnitudes de altas a muy altas de confiabilidad.
Finalmente se obtuvieron normas percentilares generales en la mayoria de

dimensiones, pero en la Escala (EP) se hicieron normas de acuerdo a sexo.

Palabras Claves: Acoso Laboral, propiedades psicométricas, validez, confiabilidad,

analisis factorial.



ABSTRACT

This research had as main objective to determine the psychometric properties of
Leymann Inventory of Psychological Terrorization (LIPT — 60), in a sample of 333
workers of the Regional Government, elected by strata. The study results allowed
to identify the correlations item — total, item - scale and inter scales, stating that the
values for the correlation item — total, item — scale and inter scales exceeded the
0.20, the highest among Labor Discredit and Obstruction of Progress with a
correlation of 0.75 and the lowest among Lock of Communication and Covert
Intimidation, of 0.41. It was performed the confirmatory factor analysis and
correlation was found between items within each factor. However, the fit indices
(CFl and GFI) had a low value, less than 0.70, proving that does not exist an
acceptable fit between the estimated model and the theoretical model, which does
not fully confirm the theoretical model of LIPT- 60. The reliability results were found
by Cronbach's alpha coefficient, observed that all dimensions have a higher rate to
0.61, showing that there are quantities of high to very high reliability. Finally, general
percentile norms in most dimensions were obtained, but on the scale (EP) standards

according to sex were made.

Keywords: Workplace Harassment, psychometric properties, validity, reliability,

factor analysis.



