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Resumen

Se realizé la investigacion titulada “Incentivos laborales y su relacion con la
productividad de los colaboradores de la empresa Tecnologia textil S.A, S.J.L,
afio 2017 cuyo objetivo es de terminar la relacion entre los incentivos laborales y
la productividad de los colaboradores de la empresa Tecnologia textil S.A, se
realiz6 con una poblacion de 30 personas que es el total de colaboradores en la
area de produccion, con un margen de error de 5% y un nivel de confiabilidad de
95%. Los datos recolectaron mediante la técnica de la encuesta usando como
instrumento el cuestionario, conformando por 25 preguntas en la escala de Likert.
La validacién del instrumento se realizé mediante juicio de expertos y la fiabilidad
del mismo se calcul6 a través del coeficiente Alfa de Cronbach. Una vez
recolectados los datos fueron procesados mediante el SPSS V. 24. Teniendo
como resultado que los incentivos laborales y la productividad tienen relacion
positiva moderada, en la empresa Tecnologia textil S.A, S.J.L. Asimismo se
deduce que unos buenos incentivos laborales, genera una motivacién en los

colaboradores logrando una mejor productividad.
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Abstract

The research entitled “Working incentives and the relationship with the employees’
productivity of Tecnologia textii S.A company, S.J.L., 2017 year’ has been
developed, which aim is to establish the relationship between working incentives
and the employees’ productivity of Tecnologia textii S.A company; it has been
carried out with a population of 30 people that represents the entire number of
employees in the production area, with an error range of 5% and a reliability level
of 95%. The data was gathered through the survey technique using as instrument
the questionnaire, conformed by 25 questions on the Likert scale. The instrument’s
validation was achieved by experts judgment and the accuracy was calculated by
the Cronbach Alpha coefficient. Once the data was collected, it was processed
through the SPSS V. 24. The results expose that working incentives and
productivity have a moderate positive relation, at Tecnologia textil S.A company,
S.J.L. Furthermore, it is inferred that an adequate working incentives will generate

motivation on employees acomplishing better productivity.

Keywords: Working incentives, productivity.
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