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RESUMEN

La presente investigacion responde a la siguiente interrogante: ¢ Cual es la relacidn que existe entre
la gestién administrativa y el compromiso organizacional de los trabajadores administrativos de la
Municipalidad Provincial Mariscal Nieto, 2018? El objetivo principal fue: Establecer la relacién que
existe entre la gestion administrativa y el compromiso organizacional de los trabajadores
administrativos de la Municipalidad Provincial Mariscal Nieto, 2018. La hipétesis general formulada
fue: La Gestion Administrativa se relaciona significativamente con el compromiso organizacional de

los trabajadores administrativos de la Municipalidad Provincial Mariscal Nieto, 2018.

La investigacion es bdsica, de tipo no experimental con disefo descriptivo correlacional de enfoque
cuantitativo. Se utilizé como técnica la encuesta y como instrumentos los cuestionarios, uno para
cada variable, y se aplicé a una muestra de 66 trabajadores administrativos de la Municipalidad

Provincial Mariscal Nieto, 2018.

Finalmente, se concluye que con un nivel de significancia del 5% existe una relacién directa y
altamente significativa entre la gestion administrativa y el compromiso organizacional de los
trabajadores administrativos de la Municipalidad Provincial Mariscal Nieto, segun el estadistico R
de Pearson se obtuvo un r = 0,852 que indica la existencia de una correlacién positiva alta entre

ambas variables estudiadas.

Palabras claves:

Gestion, administracion, compromiso, organizacidn, planificacidn, organizacion, direccion, control,

normativo.
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ABSTRACT

The present investigation responds to the following question: What is the relationship that exists
between the administrative management and the organizational commitment of the administrative
workers of the Provincial Municipality Mariscal Nieto, 2018? The main objective was: Establish the
relationship that exists between the administrative management and the organizational
commitment of the administrative workers of the Provincial Municipality Mariscal Nieto, 2018. The
general hypothesis formulated was: The Administrative Management is significantly related to the

organizational commitment of the workers of the Provincial Municipality Mariscal Nieto, 2018.

The research is basic, non-experimental type with descriptive correlational design of quantitative
approach. The survey was used as a technique and the questionnaires as instruments, one for each
variable, and it was applied to a sample of 66 administrative workers of the Provincial Municipality

Mariscal Nieto, 2018.

Finally, it is concluded that with a level of significance of 5% there is a direct and highly significant
relationship between the administrative management and the organizational commitment of the
administrative workers of the Provincial Municipality Mariscal Nieto, according to the R de Pearson
statistic a r = 0,852 which indicates the existence of a high positive correlation between both

variables studied.

Keywords:

Management, administration, commitment, organization, planning, organization, direction,

control, normative.
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