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Resumen

La presente investigacion se realizd con el objetivo de determinar la relacion que existe
entre la motivacion y el desempefio laboral en los trabajadores de la CMAC — Sullana, El
Porvenir 2018. El tipo de investigacion utilizada es correlacional, no experimental. Los
sujetos de estudio fueron 50 trabajadores. Se les aplicd dos instrumentos, el primero sobre
Motivacion y el segundo sobre Desempefio Laboral evaluado por su supervisor
inmediato, elaborado por el autor y aprobado por expertos. Con respecto a la presente
investigacion se comprobd la hipdtesis formulada llegando a la conclusion que las
variables motivacion y desempefio laboral de los trabajadores de la empresa CMAC-

Sullana, El Porvenir, 2018, presentaban una correlacion positiva muy alta (p = 0.997)
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Abstract

The present investigation was carried out with the objective of determining the
relationship that exists between the motivation and the work performance in the workers
of the CMAC - Sullana, EI Porvenir 2018. The type of research used is correlational, not
experimental. The study subjects were 50 workers. Two instruments were applied, the
first of Motivation and the second of Labor Performance, evaluated by their immediate
supervisor prepared by the author and approved by experts. With respect to the present
investigation, the hypothesis formulated was verified, reaching the conclusion that the
variables motivation and work performance of the workers of the company CMAC-
Sullana, EI Porvenir, 2018, presented a highly significant relationship with a (p = 0.009
<0.01).

Keywords: Motivation, Labor Performance.



