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Resumen

La presente tesis plantea como problema general si existe 0 no relacion
entre el clima organizacional y la satisfaccion laboral en los trabajadores de la
municipalidad distrital de Independencia 2018, se formulé el siguiente objetivo,
identificar la relacion entre clima organizacional y satisfaccion laboral en los

trabajadores de la municipalidad distrital de Independencia 2018.

Se utilizé la siguiente metodologia, enfoque cuantitativo, nivel descriptivo —
explicativo, tipo de investigacion basica. Asi mismo se utilizd la técnica de la
encuesta, cuyo instrumento es el cuestionario que presenta una validez de 98% y
una confiabilidad de 0.826 de Alfa de Crombach en la variable clima organizacional y

0,953 de Alfa de crombach en la variable satisfaccion laboral

Se lleg6 a la conclusién que el valor de sig. es 0,000 que es menor a 0,05 el
nivel de significancia, lo cual justifica que existe evidencia estadistica para rechazar
la hipdtesis nula. Asi mismo el coeficiente de correlacion de Spearman arroj6 0,131,
lo que significa que existe una correlacidon positiva muy baja entre clima
organizacional y la satisfaccion laboral en trabajadores de la municipalidad de

Independencia.

Palabras claves: Clima organizacional, Satisfaccion laboral.
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Abstract

This thesis raises as a general problem whether or not there is a
relationship between the organizational climate and job satisfaction in the workers of
the district municipality of Independencia 2018, the following objective was
formulated: identify the relationship between organizational climate and job
satisfaction in the workers of the district municipality of Independencia 2018.

The following methodology was used, quantitative approach, descriptive -
explanatory level, basic research type. Likewise, the survey techniqgue was used,
whose instrument is the questionnaire that presents a validity of 98% and a reliability
of 0.826 of Crombach's Alpha in the organizational climate variable and 0.953 of

Crombach's Alpha in the variable of job satisfaction.

It was concluded that the value of sig. is 0.000 which is less than 0.05 the level
of significance, which justifies that there is statistical evidence to reject the null
hypothesis. Likewise, the Spearman correlation coefficient yielded 0.131, which
means that there is a very low positive correlation between organizational climate and

job satisfaction in workers of the municipality of Independencia.

Keywords: Organizational climate, Job satisfaction.



