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RESUMEN

La presente investigacion tiene por objetivo determinar la relacion entre el clima
institucional y el desempefio docente en la institucion educativa San Francisco de
Asis de Tambobamba Cotabambas Apurimac 2017, para lo cual se implementé un
disefio no experimental de tipo descriptivo correlacional, transversal. El mismo que
se aplico a una poblacidon de 22 docentes de la institucion educativa San Francisco
de Asis de Tambobamba, Cotabambas. Para la recoleccion de datos se utilizaron
dos instrumentos un cuestionario destinado a medir el clima institucional y otro
destinado a medir el desempefio docente, el primero cuenta con 28 items y el
segundo con 32 items, siendo dichos instrumentos validados y estudiados en
cuanto a su confiabilidad se refiere.

Los resultados muestran que con un nivel de confianza del 95% = 0.95, y al nivel
de significancia del a: 5% = 0.05, si existe correlacion entre las variables clima
institucional y Desempefio docente, segun el estadistico de prueba para un estudio
no parameétrico Tau-B de Kendall, cuyo coeficiente de correlacion alcanza el valor
de 0,755, valor que muestra una asociacién alta y directa entre dichas variables.

Palabras Clave: Clima Institucional, desempefio docente.



ABSTRACT

The present research aims to determine the relationship between the institutional
climate and the teaching performance in the San Francisco de Asis educational
institution of Tambobamba Cotabambas Apurimac 2017, for which a non -
experimental descriptive correlational, transversal type was implemented. The
same was applied to a population of 22 teachers from the San Francisco de Asis
educational institution of Tambopata, Cotabambas. For data collection, two
instruments were used: a questionnaire to measure the institutional climate and
another to measure teacher performance. The first one had 28 items and the
second had 32 items. These instruments were validated and studied in terms of
their reliability it means.

The results show that with a confidence level of 95% = 0.95, and at the
significance level of a: 5% = 0.05, if there is correlation between the variables
institutional climate and teacher performance, according to the test statistic for a
non-parametric study Tau-B of Kendall, whose coefficient of correlation reaches
the value of 0,755, value that shows a high and direct association between said

variables

Keywords: Institutional climate, teaching performance.



