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RESUMEN

La tesis estudia tiene el proposito de estudiar la relacion del desempefio docente
y rendimiento académico en la Escuela Profesional de Educacion Inicial, Facultad
de Educacion — UNAP 2014.

Se realiz6 las dos mediciones correspondientes utilizando la estadistica con un
enfoque cuantitativo y correlacional, a base de datos primarios como la Encuesta
gue tuvo 47 items.

La poblacion estuvo representada por los estudiantes del grado indicado; la
muestra fue de 49 estudiantes.

El instrumento estd validado donde se ubican la planificacion, ejecucion,
evaluacion e identidad institucional que fue puesta en practica por los pedagogos
encargados de la ensefianza aprendizaje.

Estadisticamente, se acepta la hipdtesis alterna, afirmando que existe una

influencia significativa del desempefio del docente en el rendimiento académico.

Palabras claves: Desempefio, desempefio docente, desempeiio laboral,
rendimiento escolar, rendimiento académico, evaluacién, calidad de ensefianza,

planificacion, etc.



ABSTRACT

The thesis is intended to study the relationship of teaching performance and
academic performance in the Professional School of Initial Education, Faculty of
Education - UNAP 2014.

The two corresponding measurements were made using statistics with a
guantitative and correlational approach, based on primary data such as the Survey
that had 47 items.

The population was represented by the students of the indicated degree; the
sample was 49 students.

The instrument is validated where the planning, execution, evaluation and
institutional identity that was put into practice by the pedagogues in charge of
teaching and learning is located.

Statistically, the alternative hypothesis is accepted, stating that there is a

significant influence of the teacher's performance on academic performance.

Keywords: performance, teacher performance, job performance, school

performance, academic performance, evaluation, quality of teaching, planning, etc.



