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Resumen

La investigacion tiene como objetivo determinar la relacion entre el clima organizacional y
el desemperio laboral en la escuela de Educacion Superior Técnico Profesional de la Policia
Nacional del Perd, el tipo de estudio fue no experimental; el disefio de la investigacidn fue
descriptivo correlacional, asimismo la investigacion conto con una muestra de estudio de 30
colaboradores de la Escuela de Educacion Superior Técnico Profesional Policia Nacional del
Pert, Banda de Shilcayo, 2017, se determind la evidencia de una correlacion lineal
estadisticamente significativa, positiva alta (rP = 0.724, p &It; 0.05) es por ello que se acepta
la hipdtesis alterna. Asi pues, el 23% de los encuestados manifestaron que en ocasiones han
tenido un clima organizacional favorable, por lo que el resto de los encuestados lo calificaron
como malo. Ademas, de un total de 30 trabajadores, el 37% poseen un nivel de desempefio
medio, ya que el personal no suele cumplir sus funciones eficientemente. Demostrando asi
la existencia de correlacion de las dimensiones de clima organizacional con la variable
desempefio laboral. Donde existe una correlacion lineal estadisticamente significativa,
positiva moderada (rP = 0,647, p &It; 0.05), entre en la dimension de ambiente fisico y la
variable desempefio laboral. Del mismo modo se ha evidenciado una correlacion lineal
estadisticamente significativa, positiva alta (rP = 0,725 p &It; 0.05), entre la dimension

ambiente social y la variable desempefio laboral, al igual que las deméas dimensiones.

Palabras clave: Clima Organizacional y desempefio laboral
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Abstract

The research having as objective to determine the relationship between the organizational
climate and labor performance in the School of Higher Education Technology Professional
of the National Police of Peru, the type of study was non-experimental; the design of the
research was descriptive, correlational, also the research involved a study sample of 30
partners of the School of Higher Education Technology Professional National Police of Peru,
Band of Shilcayo, 2017, it was determined the evidence of a statistically significant linear
correlation, positive high (PR = 0,724, p < 0.05) It is for this reason that accepts the
Alternative hypothesis. Thus the 23% of the respondents stated that at times have had a
favorable organizational climate, so that the remainder of the respondents as bad. In addition,
out of a total of 30 workers, 37% have a level of performance, as the staff usually does not
fulfill its functions efficiently. Demonstrating the existence of correlation of the dimensions
of organizational climate with the variable job performance. Where there is a statistically
significant linear correlation, moderate positive (PR = 0.647, p < 0.05), in the dimension of
physical environment and the variable job performance. In the same way, it has been shown
a statistically significant linear correlation, positive high (PR = 0.725 p < 0.05), between the

social environment and the variable job performance, as well as the other dimensions

Key words: climate and job performance
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