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RESUMEN

El presente estudio tiene como propoésito determinar la relacion que existe entre la
Cultura Organizacional y el Desempefio Laboral en los trabajadores del Colegio de
Alto Rendimiento de Moquegua, 2018. La hipétesis de investigacion a probar es;
existe relacion directa y significativa entre la Cultura Organizacional y el
Desempefio Laboral en los trabajadores.

El tipo de investigacion es de caracter no experimental, siendo su disefio
correlacional trasversal. La poblacién y la muestra estd conformada por 51
trabajadores del Colegio de Alto Rendimiento de Moquegua; para dicho propdsito
se ha utilizado como técnica la encuesta y como instrumento el cuestionario, el
método de andlisis de datos para la prueba de hipotesis ha utilizado el estadistico
de prueba Rho de Spearman haciendo uso del SPSS v.22.

Los resultados; existe relacion lineal y significativa entre la cultura organizacional y
el desempefio laboral en los docentes del Colegio de Alto Rendimiento de
Moquegua, se puede apreciar el nivel de significancia (0.000) es menor a 0.05,
ademas la correlacion es media y directamente proporcional, en 0,510. Por otro
lado, existe relacion lineal y significativa entre las competencias gerenciales y el
desempeiio laboral, siendo el nivel de significancia (0.039) es menor a 0.05; la
correlacion es baja y directamente proporcional, (rs = 0.131, p < 0.039). Asimismo,
existe relacion lineal y significativa entre la toma de decisiones y el desempefio
laboral, el nivel de significancia es (0.000) menor a 0.05, la correlacién es media y
positiva, y directamente proporcional en (rs = 0.505, p < 0.000). Del mismo modo,
existe relacion lineal y significativa entre el trabajo en equipo y el desempefio
laboral, el nivel de significancia (0.000) es menor a 0.05, con una relacion lineal
estadisticamente significativa, media y directamente proporcional, (rs = 0.501, p <
0.000). Considerando que existe relacion lineal y significativa entre el poder y el
desempeiio laboral, con el nivel de significancia (0.001) es menor a 0.05, con estos
resultados se encontré una relacién lineal estadisticamente significativa, media y
directamente proporcional, (rs = 0.469, p < 0.001), por ultimo, existe relacion lineal
y significativa entre las necesidades e intereses y el desempefio laboral, el nivel de
significancia (0.040) es menor a 0.05, ademas la correlacion es baja y positiva, es
directamente proporcional, (rs = 0.289, p < 0.040)

Palabras Clave: cultura, organizacional, desempefio, laboral y trabajadores.
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ABSTRACT

The purpose of this study is to determine the relationship that exists between the
Organizational Culture and the Labor Performance in the workers of the High
Performance College of Moquegua, 2018. The research hypothesis to be tested is;
there is a direct and significant relationship between the Organizational Culture and
the Labor Performance in the workers.

The type of research is non-experimental in nature, with its cross-sectional
correlational design. The population and the sample is made up of 51 workers of the
High Performance College of Moquegua; For this purpose, the survey has been used
as a technique and as a tool the questionnaire, the method of data analysis for
hypothesis testing has used Spearman’s Rho test statistic using SPSS v.22.

The results; there is a linear and significant relationship between organizational culture
and work performance in the teachers of the High Performance College of Moquegua,
you can appreciate the level of significance (0.000) is less than 0.05, in addition the
correlation is average and directly proportional, in 0.510 . On the other hand, there is
a linear and significant relationship between management competencies and work
performance, with the level of significance (0.039) being less than 0.05; the correlation
is low and directly proportional, (rs = 0.131, p <0.039). Likewise, there is a linear and
significant relationship between decision making and work performance, the level of
significance is (0.000) less than 0.05, the correlation is medium and positive, and
directly proportional in (rs = 0.505, p <0.000). Similarly, there is a linear and significant
relationship between team work and work performance, the level of significance
(0.000) is less than 0.05, with a linear relationship statistically significant, medium and
directly proportional, (rs = 0.501, p < 0.000). Considering that there is a linear and
significant relationship between power and work performance, with the level of
significance (0.001) is less than 0.05, with these results a statistically significant,
medium and directly proportional linear relationship was found (rs = 0.469, p <0.001),
finally, there is a linear and significant relationship between needs and interests and
work performance, the level of significance (0.040) is less than 0.05, in addition the
correlation is low and positive, it is directly proportional, (rs = 0.289 , p <0.040)

Keywords: culture, organizational, performance, labor and workers.
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