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RESUMEN

La presente investigacion tuvo como objetivos determinar la relacién que existe entre
Clima y Compromiso Organizacional en trabajadores de Empresas privadas de Lima
Metropolitana. El disefio de investigacion fue correlacional y la muestra estuvo
conformada por 93 trabajadores a los cuales se les aplico el Cuestionario de Clima
Organizacional creado por: Gomez y Vicario en 2015 adaptado por José Luis Pereyra
Quifiones en 2015 en Lima- Peru. Para medir la segunda variable se aplicé el Cuestionario
de Compromiso Organizacional creado por: Meyer y Allen en 1997 adaptado por José
Luis Pereyra Quifiones en 2017 en Lima- Perd. Los resultados de la investigacion refleja
que existe correlacion positiva moderada entre clima y compromiso organizacional
ademas segun el p- valor 0.000 que al ser menor al 0.01 indica que esta correlacion es
significativa. Sin embargo, los resultados de Clima Organizacional y Compromiso
Afectivo reflejan que existe correlacion positiva moderada, teniendo el p- valor 0.000 que
al ser menor al 0.01 indica que esta correlacion es significativa. Mientras que el resultado
de Clima Organizacional y Compromiso Continuo evidencia que no existe correlacion,
teniendo p valor 0.320 lo cual indica que no existe relacion significativa. Finamente el
resultado de Clima Organizacional y Compromiso Normativo indicando que existe
correlacion positiva teniendo un p- valor 0.000 que al ser menor al 0.01 indica que esta

correlacion es significativa.

Palabras Clave: Clima Organizacional, Compromiso Organizacional, trabajadores.



ABSTRACT

The objective of this research was to determine the relationship that exists between
Climate and Organizational Commitment in workers of private companies in
Metropolitan Lima. The research design was correlational and the sample consisted of 93
workers who were applied the Organizational Climate Questionnaire created by: Gémez
y Vicario in 2015 adapted by José Luis Pereyra Quinones in 2015 in Lima-Peru. To
measure the second variable, the Organizational Commitment Questionnaire created by:
Meyer and Allen were applied in 1997 adaptled by José Luis Pereyra Quifiones in 2017
in Lima-Peru. The results of the research show that there is a moderate positive
correlation between climate and organizational commitment, in addition to the p-value of
0.000, which, being less than 0.01, indicates that this correlation is significant. However,
the results of Organizational Climate and Affective Commitment reflect that there is a
moderate positive correlation, with the pvalue of 0.000, which, being less than 0.01,
indicates that this correlation is significant. While the result of Organizational Climate
and Continuous Commitment shows that there is no correlation, having p-value 0.320
which indicates that there is no significant relationship. Finally, the results of
Organizational Climate and Regulatory Commitment indicate that there is a positive
correlation with a p-value of 0.000, which, being less than 0.01, indicates that this

correlation is significant.

Keywords: Organizational Climate, Organizational Commitment, workers.
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