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RESUMEN

La investigacion es de tipo correlacional con un disefio no experimental. Por ende, los datos
que se recopilaron son de fuentes fiables, también como base de la investigacion se utilizd
literatura especializada para cada de las variables, de la misma forma los antecedentes y las
teorias de la investigacion accedieron fundamentar y analizar las discusiones. Como
instrumento de recoleccion de datos se aplicaron 30 cuestionarios a los servidores publicos
de la Municipalidad Distrital de Mancos. Para el andlisis e interpretacion de datos
estadisticos, se utilizo el software Spss y Excel. El objetivo general de esta investigacion es
determinar la relacion que existe las variables Gestion Administrativa y Desempefio Laboral
de los Servidores Publicos de la Municipalidad Distrital de Mancos, Yungay — 2018, los
resultados de la aplicacién de la prueba de hipétesis concluyeron que las variables tienen
relacion significativa siendo p = 0.000 ubicada por debajo del margen de error de 1 % (0.01),
considerandose como una correlacion significativa, con lo cual se rechaza la hipétesis nula
y se acepta la hipdtesis de investigacion. Los resultados demostraron regular gestion

administrativa y desempefio laboral de los colaboradores de la Municipalidad de Mancos.

Palabras clave: Gestion administrativa, desempefio laboral, eficiencia.
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ABSTRACT

The research is of correlational type with a non-experimental design. Therefore, those that
were collected are from reliable sources, also as a basis of the research, specialized literature
was used for each of the variables, in the same way the background and the theories of the
research agreed to substantiate and analyze the discussions. As a data collection instrument,
30 questionnaires were applied to public servants of the District Municipality of Mancos.
For the analysis and interpretation of statistical data, the Spss and Excel software was used.
The general objective of this research is to determine the relationship between the variables
Administrative Management and Labor Performance of the Public Servants of the District
Municipality of Mancos, Yungay - 2018, the results of the application of the hypothesis test
concluded that the variables have a relationship significant being p = 0.000 located below
the margin of error of 1% (0.01), considered as a significant correlation, with which the null
hypothesis is rejected and the research hypothesis is accepted. The results showed regular
administrative management and work performance of the employees of the Municipality of

Mancos.

Key words: Administrative management, work performance, efficiency.



