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RESUMEN

El presente trabajo de investigacion tiene como propoésito determinar la relacion entre el
gestion institucional y el desempefio docente en las instituciones educativas del
Distrito de Ascope 2019. El estudio de tipo no experimental con disefio correlacional
presenta una muestra poblacional universal de 46 docentes, y con un muestreo no
probabilistico. Para el trabajo de recoleccion de datos, se utilizé dos cuestionarios: la
escala de la gestion institucional y la escala del desempefio docente. Los datos recogidos
se procesaron a través de la estadistica descriptiva para determinar los niveles de cada una
de las variables. Asimismo se realizo la prueba de correlacion de Rho Spearman como
prueba estadistica de verificacion de hipotesis.Finalmente se concluye que existe
correlacion positiva significativa entre las variables gestion institucional y desempefio
docente con una correlaciéon Rho de Spearman equivalente a 0.648 con un p- valor a

0,000%, a un nivel de significancia del 5%.

Palabras clave: Liderazgo, directivo, desempefio, docente, gestion, orientacion,

preparacion, ensefianza, aprendizaje, participacion desarrollo e identidad.



ABSTRACT

The purpose of this research work is to determine the relationship between institutional
management and teaching performance in the educational institutions of the Ascope
District, 2019.The non-experimental study with a correlational design presents a universal
population sample of 46 teachers, and with a non-probabilistic sampling. For the data
collection work, two questionnaires were used: the institutional management scale and the
teaching performance scale. The collected data were processed through descriptive
statistics to determine the levels of each of the variables. The Rho Spearman correlation
test was also performed as a statistical test of hypothesis verification. Finally, it is
concluded that there is a significant positive correlation between the variables institutional
management and teacher performance with a Rho correlation of Spearman equivalent to
0.648 with a p-value at 0.000%, at a level of significance of 5%.

Keywords: Leadership, management, performance, teaching, management, guidance,

preparation, teaching, learning, development and identity participation.
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