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Resumen

La investigacion titulada “Gestion educativa y satisfaccion laboral de los docentes de una
Institucion Educativa Pablica de Huaral, 2019, tiene como objetivo general: Determinar la
relacion entre la gestion educativa y la satisfaccidn laboral de los docentes de una Institucién

Educativa Publica de Huaral.

Para ello, se llevo a cabo un estudio de disefio no experimental de corte transversal,
descriptivo y correlacional, tipo basica, método hipotético deductivo, la poblacion de estudio
estuvo constituida por 60 docentes, la muestra es de tipo No Probabilistico donde la
poblacion de estudio es igual a la muestra. Para la recoleccién de datos se utilizo la técnica
de la encuesta, como instrumentos se aplicaron un cuestionario sobre gestion educativa y un
cuestionario de satisfaccion laboral, aplicando la escala de Likert, con una confiabilidad de

nivel alto en ambos casos.

El tratamiento estadistico se realizd mediante la elaboracion de las tablas de
contingencia, grafico de barras y el anlisis e interpretacion. Para la validacion se aplico el
coeficiente de correlaciéon de Spearman, con un valor de rs = 0,718, la cual nos muestra una
correlacion alta positiva, con un p_valor = 0,000 < 0,05. Se concluye que existe relacion
significativa entre la gestion educativa y la satisfaccion laboral de los docentes de una
Institucion Educativa Publica de Huaral.

Palabras Clave: Gestion educativa, satisfaccion laboral, docentes.



Abstract

The research entitled "Educational management and job satisfaction of teachers of a Public
Educational Institution of Huaral, 2019", has as its general objective: Determine the
relationship between educational management and job satisfaction of teachers of a Public

Educational Institution of Huaral.

To this end, a non-experimental cross-sectional, descriptive and correlational design
study, basic type, hypothetical deductive method was carried out. The study population
consisted of 60 teachers, the sample is of the Non-Probabilistic type where the study
population It is equal to the sample. For data collection, the survey technique was used, as
instruments were applied a questionnaire on educational management and a questionnaire of

job satisfaction, applying the Likert scale, with high level reliability in both cases.

The statistical treatment was carried out through the elaboration of contingency tables,
bar charts and analysis and interpretation. For validation, the Spearman correlation
coefficient was applied, with a value of rs = 0,718, which shows a positive high correlation,
with p_value = 0,000 < 0,05. It is concluded that there is a significant relationship between
educational management and job satisfaction of teachers of a Public Educational Institution

of Huaral.

Keywords: Educational management, job satisfaction, teachers.
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