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RESUMEN
El proposito del presente trabajo de investigacion es establecer el grado de
correlacién que existe entre las variables gestion administrativa y la variable
desemperio laboral para demostrar el nivel de correlacidén existente entre variables
y dimensiones, la poblacion esta conformada por la totalidad de empleados de la
gerencia de administracion y finanzas de la Municipalidad Provincial de Tambopata
gue hacen un total de 50 personas, para la muestra se consider¢ la totalidad de los
trabajadores, el tipo de investigacion es descriptivo no experimental con un disefio

de investigacion correlacional, y como instrumento de recoleccion de datos se

utilizé una encuesta para la variable Gestion Administrativa, el cual estuvo
constituido por 30 preguntas con una escala de Likert (Nunca, Casi Nunca, A veces,
Casi siempre y Siempre) de la misma forma para la variable Desempefio Laboral
se utilizo un cuestionario el cual estuvo constituido por 30 preguntas con una escala
de Likert (Nunca, Casi Nunca, A veces, Casi siempre y Siempre) estas preguntan
cuentan con informacién a través de las diferentes dimensiones de las dos
variables Gestion Administrativa y Desempefio Laboral.

De los instrumentos utilizados se llegd a interpretar que existe una certeza
significativa para afirmar que: Se demostro la existencia de una correlacion directa
positiva perfecta entre las variables gestién administrativa y el desempefio laboral,
siendo su coeficiente r=0.774 y su coeficiente de determinacion 0.600 lo que indica
gue en un 60.0% la variable desempefio laboral esta influenciada por la gestion

administrativa.

Palabras claves: Gestion Administrativa, Desempefio Laboral.
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ABSTRACT
The purpose of this research work is to establish the degree of correlation that exists
between the variables administrative management and the variable work
performance to demonstrate the level of correlation between variables and
dimensions, the population is made up of all workers in the management of
administration and finances of the Provincial Municipality of Tambopata that make
a total of 50 people, for the sample the totality of the workers was considered, the
type of research is non-experimental descriptive with a correlational research
design, and as an instrument of data collection it is | use a survey for the variable
Administrative Management, which consisted of 30 questions with a Likert scale

(Never, Almost Never, Sometimes, Almost always and Always) in the same way for

the variable Labor Performance was used a questionnaire which It consisted of 30
guestions with a Likert scale (Never , AImost Never, Sometimes, Almost Always and
Always) these ask have information through the different dimensions of the two

variables Administrative Management and Labor Performance.

From the instruments used, it was come to be interpreted that there is a certain
certainty to affirm that: The existence of a perfect positive direct correlation between
the variables administrative management and labor performance was
demonstrated, its coefficient r = 0.774 and its coefficient of determination 0.600
being which indicates that in 60.0% the variable work performance is influenced by

administrative management.

Keywords: Administrative Management, Labor Performance
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