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Resumen

El presente trabajo de investigacion se desarrollé con el objetivo de determinar la
relacién que existe entre la gestion de talento humano y los compromisos de gestion
escolar en la I.LE. N° Margarita, Pucallpa, 2019. La investigacion es de tipo
correlacional descriptiva, presenta método hipotético deductivo, su enfoque mixto y
disefio transversal correlacional, la muestra conformada por 3 administrativos y 22
docentes. Para recoger los datos se utilizé los cuestionarios de gestion del talento
humano conformado por 05 dimensiones: reclutar personal, evaluar al personal,
capacitar al personal, remunerar al personal y desarrollo de personas, y compromiso
de gestion escolar conformado por 05 dimensiones: progreso anual de los aprendizajes
de los estudiantes, retencion anual de estudiantes, cumplimiento de la calendarizacion,
acompafiamiento y monitoreo a la practica pedagdgica y gestion de la convivencia
escolar. Los datos fueron procesados a través del programa SPSS 20.

Los resultados generales nos demuestran que existe relacion significativa entre la
gestion de talento humano y los compromisos de gestion escolar en la 1.E. Margarita,
Pucallpa, 2019; puesto que se obtuvo una correlacion de Rho de Spearman = 0,692 y
un p 0,000 <0,01.
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Abstract

The present research was developed as a target to determine the relationship between
the human talent management and the school management commitments in the I.E.
Margarita, Pucallpa, 2019. The research belongs to correlacional descriptive type, It
presents hypothetic deductive method, its mixed focus and transverse design
correlacional, the sample is conformed by 3 school administrative staff personnel and
22 teachers. In order to pick up data the questionnaires of the human talent
management conformed by 05 dimensions: recruitment personnel, evaluate staff,
training staff, remunerate staff, development of people and the school management
commitments conformed by 05 dimensions: annual progress of students’ learnings,
annual retention students, observance of the scheduling, monitoring and supporting to
the pedagogical practice and school coexistence gestion were used. Data were
processed through the program SPSS 20.

The general results show us that there is significant relation between human talent
management and the school management commitments in the I.E. Margarita, Pucallpa,
2019; Since it was obtained a Rho's correlation of Spearman 0.692 and a p 0.000 0.01.

Keywords: Management, Human talent, commitments, school management
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