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RESUMEN

La tesis “La motivacion y el comportamiento organizacional de los
trabajadores administrativos de la Fiscalia del Ministerio Publico de Loreto,
2018” estudia dos variables importantes para la institucion como es la fiscalia:
Motivacion y Comportamiento organizacional, con estudio correlacional de
una investigacion aplicada, cuantitativa, no experimental, transversal.

El objetivo general es de correlacionar las dos variables del estudio, con
poblacion de 81 trabajadores del sistema administrativo, muestra calculada
estadisticamente obteniéndose 67 trabajadores que fueron encuestados.

El resultado de confiablidad del instrumento es de 0,871 altamente confiable,
calculado por el coeficiente de Alfa de Cronbach. La validez fue sometida a
juicio de expertos. Se ha cumplido con los aspectos éticos correspondientes.
Se ha estudiado para la V1: Las teorias de la motivacion que determinan el
logro, poder, afiliacibn. Los motivadores, el clima organizacional, las
relaciones humanas, Liderazgo; para la V2: ElI desempefio de los
trabajadores, la socializacién y capacitacion que determinan las actitudes
dentro de la organizacion.

Se rechaza la hipotesis nula, aceptando la hipotesis alterna, demostrando que
la motivacion se relaciona altamente con el comportamiento organizacional de
los trabajadores del sistema administrativo del Distrito Fiscal de Loreto del
Ministerio Publico.

Palabras clave: Motivacion, comportamiento organizacional, motivadores,

clima organizacional, desempefio, capacitacion, socializacion.
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ABSTRACT

The thesis "The motivation and organizational behavior of administrative
workers of the Prosecutor's Office of the Public Ministry of Loreto, 2018"
studied two important variables for the institution as is the prosecution:
motivation and organizational behavior, with correlational study of applied
research, quantitative, not experimental, transversal.

The general objective is to correlate the two variables of the study, with a
population of 81 workers of the administrative system, a sample calculated
statistically, obtaining 67 workers who were surveyed.

The reliability result of the instrument is 0.871 highly reliable, calculated by the
Cronbach's Alpha coefficient. The validity was submitted to expert judgment.
The corresponding ethical aspects have been complied with. It has been
studied for V1: Theories of motivation that determine achievement, power,
affiliation. The motivators, the organizational climate, human relations,
Leadership; for V2: The performance of workers, the socialization and training
that determine attitudes within the organization.

The null hypothesis is rejected, accepting the alternative hypothesis,
demonstrating that the motivation is highly related to the organizational
behavior of the workers of the administrative system of the Fiscal District of

Loreto of the Public Ministry.

Keywords: Motivation, organizational behavior, motivators, organizational

climate, performance, training, socialization.
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