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RESUMEN

La investigacion tuvo como objetivo determinar la relacion que existe entre el Clima
organizacional y el Desempefio Docente, segun la percepcion del personal docente de la I.E.
N° 80829 “José Olaya Balandra” La Esperanza 2019, se fundamentan en la teoria de Likers
en la llamada teoria organizacional o clima organizacional. Establece que el comportamiento
estd sometido a la voluntad y 6rdenes de otras personas, en este caso el comportamiento
administrativo; también se basa en la teoria de la autoeficacia, segun Covarrubia y Mendoza,
adaptado a los postulados del desempefio docente en la organizacion del sistema educativo.
Se empled el método hipotético deductivo, de enfoque cuantitativo, tipo basica, nivel
descriptivo correlacional, disefio correlacional no experimental, de corte transversal de nivel
relacional, la muestra estuvo constituida por 33 docentes; los datos se recopilaron con la
técnica de la encuesta, se utilizaron dos cuestionarios como instrumentos que permitieron
medir: el Clima organizacional con 30 items, y el Desempeiio Docente con 45 items,
utilizada por Alva (2018). Sometidos a la validacion de Juicios de expertos y el analisis de
confiabilidad aplicando el estadistico de alfa de Cronbach de 0,909 de confiabilidad para el
Clima Organizacional y 0,971 para el desempefio docente por lo tanto se determind que las
pruebas son vdlidas y confiables. Se obtuvieron los siguientes resultados en dicha
Investigacion y sefialan que el Clima organizacional tiene un nivel de valoracion alta de
79,49% vy el desempefio docente alcanzo una percepcion de valoracion de nivel alto de un
100% con lo que se determina que el grado de coeficiente Rho de Spearman entre el Clima
Organizacional y el Desempefio Docente es de 0,759, al ser positivo de puntaje alto indica
una relacion directa significativa, si el puntaje es alto en el Clima organizacional, también

sera alto en el desempefio docente.

Palabras Clave: Clima organizacional, desempefio docente, educacion, liderazgo,
autoeficacia.



ABSTRACT

The objective of the research was to determine the relationship between the organizational Climate
and the Teaching Performance, according to the perception of the teaching staff of the I.LE. N °
80829 “José Olaya Balandra “La Esperanza 2019, is based on the theory of Likers in the so-called
organizational theory or organizational climate. It establishes that the behavior is subject to the will
and orders of other people, in this case the administrative behavior; It is also based on the theory
of self-efficacy, according to Covarrubia and Mendoza, adapted to the postulates of teaching
performance in the organization of the education system. The deductive hypothetical method, of
guantitative approach, basic type, correlational descriptive level, non-experimental correlational
design, cross-sectional of relational level was used, the sample consisted of 33 teachers; The data
were collected using the survey technique, two questionnaires were used as instruments that
allowed measuring: the organizational Climate with 30 items, and the Teaching Performance with
45 items, used by Alva (2018). Undergoing expert judgment validation and reliability analysis
applying the Cronbach alpha statistic of 0.909 reliability for Organizational Climate and 0.971 for
teaching performance, it was determined that the tests are valid and reliable. The following results
were obtained in said Research and indicate that the organizational Climate has a high valuation
level of 79.49% and the teaching performance reached a high level appraisal perception of 100%
with which it is determined that the degree of Spearman's Rho coefficient between Organizational
Climate and Teacher Performance is 0.759, being positive high score indicates a significant direct
relationship, if the score is high in the organizational Climate, it will also be high in teaching

performance.

Keywords: Organizational climate, teaching performance, education, leadership, self-efficacy.
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