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Resumen

El objetivo del presente estudio fue establecer la relacion entre el liderazgo y el
clima institucional en el centro de educacion basica alternativa — Serafin Filomeno
- Moyobamba, 2018; asi como, determinar el grado de correlacion entre el
liderazgo pedagdgico, relacional y directivo frente al clima institucional. Para ello,
se realiz6 una investigacion descriptiva correlacional, con una muestra de 10
colaboradores, a quienes se aplicO dos cuestionarios para recabar su opinion
sobre liderazgo y el clima de la institucion, ambos cuestionarios has sido
validados mediante juicio de expertos. La informacion fue organizada y analizada
mediante técnicas descriptivas y para la prueba de hipétesis se utilizd el
coeficiente de Pearson. Los resultados se presentan el tablas y figuras, los cuales
revelan que el centro educativo existe un aceptable nivel de liderazgo, segun el
50% de las opiniones se expresan que el director estd cumpliendo con su rol
pedagdgico, relacional y directivo y un importante 40% de los trabajadores
reconocen esta labor y consideran que hay un buen liderazgo; equivalentemente,
un 50% de los entrevistados consideran que el clima institucional es favorable y
un 30% sefala que es poco favorable, alertando que hay alguna insatisfaccion
vinculada con las relaciones humanas o en ultima instancia con la motivacion
laboral. Concluyéndose, que el liderazgo se relaciona significativa y positivamente
con el clima institucional del centro de educacion basica alternativa — Serafin
Filomeno - Moyobamba, region San Martin, 2018; por cuanto, se obtuvo un grado
de correlacién moderada de 0,662, con un p-valor (0.000<0.05), rechazandose la
hipétesis nula y admitiéendose que el liderazgo pedagogico, directivo y relacional,

inciden directamente en el clima institucional.

Palabras clave: Clima institucional, liderazgo directivo, pedagogico y relacional.
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Abstract

The objective of this study was to establish the relationship between leadership
and institutional climate in the alternative basic education center - Serafin
Filomeno - Moyobamba, 2018; as well as, determine the degree of correlation
between pedagogical, relational and managerial leadership Vvis-a-vis the
institutional climate. For this, a correlational descriptive investigation was carried
out, with a sample of 10 collaborators, to whom two questionnaires were applied to
obtain their opinion on leadership and the climate of the institution, both
guestionnaires have been validated by expert judgment. The information was
organized and analyzed by descriptive techniques and for the hypothesis test the
Pearson coefficient was used. The results are presented the tables and figures,
which reveal that the educational center there is an acceptable level of leadership,
according to 50% of the opinions are expressed that the director is fulfilling his
pedagogical, relational and managerial role and an important 40% of workers
recognize this work and consider that there is good leadership; Equally, 50% of
the interviewees consider that the institutional climate is favorable and 30% state
that it is unfavorable, warning that there is some dissatisfaction related to human
relations or, ultimately, to work motivation. Concluding that the leadership is
significantly and positively related to the institutional climate of the alternative
basic education center - Serafin Filomeno - Moyobamba, San Martin region, 2018;
as a result, a moderate degree of correlation of 0.662 was obtained, with a p-value
(0.000<0.05), rejecting the null hypothesis and admitting that the pedagogical,

directive and relational leadership directly affect the institutional climate.

Keywords: Institutional climate, managerial, pedagogical, relational and

leadership.
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