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RESUMEN

La presente investigacion es de tipo cuantitativo, descriptivo correlacional, disefio
no experimental de corte transversal o transaccional cuyo objetivo es determinar
como se relaciona la Gestion del Talento Humano y el Desempefio Laboral en la
Empresa Importaciones Quiroz Medica S.A.C. Lima-2016. Se empled los
fundamentos tedricos de Dessler (2015) y Alles (2006) respectivamente para cada
variable de estudio. El censo estuvo conformado por 30 colaboradores de la
Empresa a quienes se aplicd el cuestionario. Los datos obtenidos fueron
procesados y analizados utilizando el software SPSS version 22.0. La
contratacion del personal es regular en un 66.7%, la capacitacion del personal es
regular en un 50%, la evaluacion del personal es regular en un 50%, la
remuneracion del personal es bueno en un 46.7%, las relaciones laborales es
regular en un 53.3%, salud y seguridad del personal es deficiente en un 63.3% en
relacion al desempefio laboral que es regular en 53.3%, existiendo asi un
correlacion moderada en todas las dimensiones excepto la contratacion de
personal que tiene una correlacion deébil. A través de la Rho Spearman se probo,
que existe relacién entre las variables principales de la investigacién en un 0.544
con un nivel de significancia de 0.002 afirmando asi que la empresa esta en

proceso de crecimiento para la posible mejora y competitividad en el mercado.

Palabras Claves: Gestibn del Talento Humano, Desempefio Laboral,
Contratacién, Capacitacion, Evaluacion, Remuneracién, Relaciones Laborales y

Salud y Seguridad.



ABSTRACT

The present investigation is of quantitative type, descriptive correlational, non-
experimental cross-sectional or transactional design whose objective is to
determine how the Human Talent Management and the Work Performance in the
Company are related Importaciones Quiroz Medica S.A.C. Lima-2016. The
theoretical foundations of Dessler (2015) and Alles (2006) respectively were used
for each study variable. The sample consisted of 30 employees of the Company to
whom the questionnaire was applied. The data obtained were processed and
analyzed using SPSS software version 22.0. Staff hiring is regular at 66.7%, staff
training is regular at 50%, staff assessment is regular at 50%, staff remuneration is
good at 46.7%, labor relations is regular at A 53.3%, health and safety of the
personnel is deficient in 63.3% in relation to the work performance that is regular
in 53.3%, there is a moderate correlation in all the dimensions except the
recruitment of personnel that there is a weak correlation. Through Rho Spearman
it was proved that there is a relationship between the main variables of the
investigation in a 0.544 with a level of significance of 0.002 affirming that the
company is in the process of growth for the possible improvement and

competitiveness in the market.

Key Words: Human Talent Management, Job Performance, Recruitment,

Training, Evaluation, Remuneration, Labor Relations and Health and Safety.
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