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RESUMEN

El objetivo de la presente investigacion fue establecer la relacion entre la cultura
organizacional y el desemperfio laboral de los trabajadores de la empresa Cordero
Carrasco y Asociados SCRL, Lima 2016. Esta investigacion es de tipo descriptivo
correlacional y de disefio no experimental, tuvo una muestra de 45 trabajadores a
quienes se aplicaron dos instrumentos. El primer instrumento que mide la cultura
organizacional y el segundo el desempefio laboral. Ambos instrumentos fueron
sometidos a validez y confiabilidad, seguidamente los datos obtenidos fueron
procesados al programa estadistico SPSS version 21, a partir de ello se ha podido
elaborar resultados, discusion, conclusiones y recomendaciones. Segun los
resultados obtenidos muestran que se encontré una correlacion fuerte entre la
cultura organizacional y el desempeiio laboral; resultado que fue confirmado por la
prueba estadistica Rho de Spearman que nos muestra un coeficiente de correlacion
de 0.859 con un nivel de significacion bilateral de 0.000. En valores porcentuales

nos expresa que existe un 85.9% de correlacion entre ambas variables.

Palabras clave: Cultura organizacional, desempefio laboral.



ABSTRAC

The objective of this research was to establish the relationship between
organizational culture and work performance of the workers of the company Cordero
Carrasco y Asociados SCRL, Lima 2016. This research is of type descriptive
correlational and of design not experimental, had a sample of 45 workers to who is
applied two instruments. The first instrument that measures organizational culture
and the second job performance. Both instruments were subject to validity and
reliability, then the data obtained were processed to the statistical program SPSS
version 21, from it is has failed to produce results, discussion, conclusions and
recommendations. According to the results obtained show that is found a correlation
strong between the culture organizational and the performance work; result that was
confirmed by the test statistic Rho of Spearman that us shows a coefficient of
correlation of 0.859 with a level of significance bilateral of 0.000. Expressed us in

percentage values there is an 85.9% of correlation between the two variables.

Key words: organizational culture, job performance.



