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Resumen

La presente investigacion tuvo como objetivo determinar la relacién entre el
liderazgo pedagodgico y el desempefio docente y surge como respuesta a la
problemética de la Institucion Educativa descrita. Obedece a un enfoque
cuantitativo, tipo basico y disefio no experimental, correlacional de corte
transversal, habiéndose utilizado cuestionarios con una escala de Likert como
instrumentos de recoleccion de datos que se aplic6 a una muestra de 114
docentes de las Instituciones Educativas de Lurin., y se utilizd el coeficiente de
correlacion de Spearman, se llegdb a la siguiente conclusion: El liderazgo
pedagogico si se relaciona de manera directa y alta con el desempefio docente en
las Instituciones Educativas del distrito de Lurin, 2016; habiéndose obtenido un
coeficiente de correlacién de Spearman igual a 0,777.

Palabras clave: Liderazgo pedagogico, desempefio docente, planificacion

curricular, ensefianza, aprendizaje.
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Abstract

The objective of this research was to determine the relationship between
pedagogical leadership and teaching performance and it arises as a response to
the problem of the Educational Institution described. It obeys to a quantitative
approach, basic type and non-experimental design, cross-sectional correlation,
having used questionnaires with a Likert scale as data collection instruments that
was applied to a sample of 114 teachers from the Educational Institutions of Lurin.,
And the Spearman correlation coefficient was used, the following conclusion was
reached: Pedagogical leadership does relate directly and highly to the teaching
performance in the Educational Institutions of the district of Lurin, 2016; having
obtained a Spearman correlation coefficient equal to 0.777.

Keywords: Pedagogical leadership, teaching performance, curricular

planning, teaching, learning.
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