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Resumen

El presente informe es el resultado de una investigacion descriptiva-correlacional
de corte transversal. El objetivo fue determinar la relacidén entre liderazgo directivo
y clima institucional en la IE N° 3014 Leoncio Prado, Red 03, Rimac, 2014. La
muestra la conformaron 45 docentes. Para la recoleccion de los datos se
utilizaron dos cuestionarios con escala tipo Likert elaborados por la autora. Para el
contraste de las hipotesis se utilizd La correlacidon de Pearson. Los resultados
arrojaron un coeficiente de correlacion R= 0.558, significa que existe una
moderada relacién entre las variables, frente al (grado de significacion estadistica)
p < 0.05; (p=0.00 < .05), Por lo tanto, rechazamos la hipétesis nula y aceptamos
la hipétesis alterna, en consecuencia, se puede afirmar que existe relacion
significativa positiva moderada entre liderazgo directivo y clima institucional en la
IE N° 3014 Leoncio Prado, UGEL N°02, distrito del Rimac, 2014.

Palabras clave: liderazgo directivo, clima institucional, pedagogica.



Abstract

His report is the result of a descriptive correlational cross-sectional research. The
objective was to determine the relationship between leadership and management
institutional climate in IE No. 3014 Leoncio Prado, Red 03 Rimac- 2014. The
sample was composed of 45 teachers. To collect data two questionnaires with
Likert scale developed by the author was used. For the hypotheses The Pearson
correlation was used. The results showed a correlation coefficient R = 0.558, it
means there is a moderate relationship between the variables, compared to
(degree of statistical significance) p <0.05; (P = 0.00 <0.05) We therefore reject
the null hypothesis and accept the alternative hypothesis, therefore we can say
that there is significant moderate positive relationship between managerial
leadership and institutional climate in IE No. 3014 Leoncio Prado, UGEL N°02,
distrito del Rimac, 2014.

Keywords: managerial leadership, institutional climate.
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