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Resumen

La presente investigacion tiene como objetivo establecer la relacion que existe entre las
competencias en acreditacion institucional en EBR y desempefio docente de instituciones
educativas secundaria de Huaytara, 2019. Esta investigacion de tipo bésica y se utilizo el
disefio correlacional. La poblacion estuvo conformada por 306 docentes de las
Instituciones Educativas de Secundaria de Huaytara, 2019 y la muestra quedo constituida
por 170 docentes elegidos a través de muestreo probabilistico aleatorio simple. Para la
recoleccion de datos se utilizaron dos cuestionarios para cada una de las variables. Los
resultados de la investigacion permiten sefialar que existe relacion directa entre las
competencias en acreditacion institucional en EBR y desempefio docente de instituciones
educativas secundaria de Huaytara, 2019. Es decir que a un buen nivel de las competencias

en acreditacion institucional en EBR le corresponde un buen desempefio docente.
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Abstract

The objective of this research is to establish the relationship that exists between the
competencies in institutional accreditation in EBR and teaching performance of secondary
educational institutions in Huaytara, 2019. This investigation of basic type and correlational
design was used. The population was made up of 306 teachers from the Secondary Education
Institutions of Huaytard, 2019 and the sample was constituted by 170 teachers chosen
through the application of formula of finite populations. For data collection, two
questionnaires were used for each of the variables. The results of the research indicate that
there is a direct relationship between competencies in institutional accreditation in EBR and
teaching performance of secondary educational institutions in Huaytara, 2019. That is to say
that a good level of competencies in institutional accreditation in EBR corresponds to a good

teaching performance.
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