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Resumen

El presente trabajo de investigacion se realizd, ante la evidencia de un bajo desempefio
docente en la instituciones educativas, debido a la falta de liderazgo transformacional
directivo, por ello esta investigacion tuvo por objetivo determinar la relacion del liderazgo
transformacional directivo con el desempefio docente de la Red 08, UGEL 06, Ate, 2020.
El enfoque de la investigacion es cuantitativa, tipo basica de naturaleza descriptiva
correlacional y disefio no experimental. La muestra empleada fue censal, estuvo
conformada por 73 docentes del nivel primario, se aplicé la técnica de la encuesta con
instrumentos validados por expertos y una alta fiabilidad de 0,964 en liderazgo
transformacional y 0,941 en desempefio docente en ambos se considerd la escala de
Likert. Los resultados que se obtuvieron de la contrastacidn de hip6tesis con el coeficiente
de correlacion de Spearman, present6 una relacion positiva moderada con un Rho=0,595

y p-valor= 0,000.

Palabras clave: Liderazgo transformacional, desempefio docente, Red 08, disefio
correlacional, UGEL 06



Abstract

This research work was carried out, in the face of evidence of low teaching performance
in educational institutions, due to the lack of transformational managerial leadership,
therefore, this research aimed to determine the relationship of managerial
transformational leadership with the teaching performance of the Red 08, UGEL 06, Ate,
2020. The research focus is quantitative, basic type of descriptive correlational nature and
non-experimental design. The sample used was census, it was made up of 73 primary
level teachers, the survey technique was applied with instruments validated by experts
and a high reliability of 0.964 in transformational leadership and 0.941, in teacher
performance in both, was considered the Likert scale. The results obtained contrast of
hypothesis with the Spearman correlation coefficient, presented a moderate positive
relationship with a Rho = 0.595 and p-value = 0.000.

Keywords: Transformational leadership, teaching performance, Red 08, correlational
design, UGEL 06
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