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RESUMEN

Esta investigacion estuvo motivada por conocer los aspectos que influyen sobre el nivel de
desempefio de los docentes que se ha identificado en la escuela; por este motivo, se planted
determinar la influencia del Clima institucional en el desempefio docente de la escuela

“Manuela Caiiizares”, El Triunfo- Ecuador, 2018.

La investigacion se desarrollé con un enfoque cuantitativo, con un disefio descriptivo
correlacional y una muestra que fue igual a la poblacidn, es decir estuvo conformada por 23
docentes de la escuela “Manuela Cafiizares™; los instrumentos aplicados fueron, la encuesta,
para el clima institucional, y la ficha de observacion, para el desempefio docente. Para

contrastar las hipotesis se aplico la “r” de Pearson.

Con los resultados alcanzados y su sistematizacidn se pudo determinar que existe influencia
significativa del Clima institucional y el desempefio laboral docente en la escuela “Manuela
Canizares”, El Triunfo- Ecuador 2018 pues al aplicar el coeficiente de correlacion de
Pearson se obtuvo 0,721, lo que indica una relacion alta y directa y una significancia bilateral

menor a 0,01.

Palabras claves: Clima, organizacional, desempefio, laboral, actitudes.



ABSTRACT

Analyzing the diagnosis of the work climate and how it affects the performance of the
workers in the " Manuela Cafiizares™ school, the concern arose to know which or which are
the variables that affect them; for this reason, the general objective of the present
investigation was to determine the influence of the institutional climate on the work
performance of the teachers of the basic school "Manuela Cafizares", El Triunfo, Ecuador,
2018.

The investigation assumed the quantitative type, with a transectional cut and a descriptive
correlational design. The population and sample consisted of 23 teachers from the "Antonio
Neumane" school, EI Triunfo, Ecuador, 2018; that is, it was constituted in a sample
population. The chosen technique for the collection of information was the survey and its
instrument was the questionnaire, prepared by the same researcher, for which it was

submitted to validity and reliability, before its application.

With the results achieved it was possible to determine that there is a significant influence of
the institutional climate and the teaching work performance in the school "Manuela
Cafiizares”, El Triunfo-Ecuador 2018 because when applying the Pearson correlation
coefficient, 0.721 was obtained, which indicates a relationship high and direct and bilateral

significance less than 0.01.

Keywords: Organizational, climate, work, performance, attitudes.
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