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RESUMEN

La investigacion titulada “Motivacion y desempefio docente en las instituciones educativas
publicas de la DREC, Callao”, ha sido elegida porque ha permitido comprender que una
motivacion 6ptima ayuda a que el docente tenga un buen desemperio y se sienta identificado
con la institucion, teniendo como respaldo la Teoria de Abraham Maslow y la Teoria de las
necesidades aprendidas de McClelland; motivo por el cual, se plasm6 como objetivo general:

Determinar la relacion entre la motivacion y el desempefio docente.

En lo metodoldgico, se llevd a cabo una investigacion de disefio no experimental de
corte transversal al no existir manipulacion de variables y darse en un momento unico, tipo
bésica al respaldarse en teorias y modelos cientificos, niveles descriptivo y correlacional,
método hipotético deductivo, el grupo poblacional estuvo integrado por 96 docentes de
manera censal. Para recabar datos se utilizo la técnica de la encuesta, contando con los
instrumentos: Cuestionario sobre motivacion y cuestionario sobre desempefio docente,
empleando valores Likert, con niveles altos de confiabilidad aplicando la prueba de Alfa de

Cronbach.

Los resultados detallan que hay prevalencia por los niveles medios con un 47,9% en
la V1 y del mismo modo niveles medios con un 52,1% en la V2. Para contrastar las hipétesis
se aplico el coeficiente correlativo Rho de Spearman, con un valor de Rho=0,813, la cual
describe una correlacion alta positiva, con una significancia bilateral de 0,000 < 0,01. Se

concluye que existe relacion positiva entre la motivacion y el desempefio docente.

Palabras Claves: Motivacion, intrinseca, extrinseca, trascendente, desempefio docente.
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ABSTRACT

The research entitled "Motivation and teacher performance in public educational institutions
of the DREC, Callao", has been chosen because it has allowed us to understand that optimal
motivation helps the teacher to perform well and feel identified with the institution, taking
as endorse the Abraham Maslow Theory and McClelland's Theory of Learned Needs; For
this reason, the general objective was: Determine the relationship between motivation and

teaching performance.

Methodologically, a cross-sectional non-experimental design investigation was
carried out as there was no manipulation of variables and occurred in a single moment, basic
type supported by theories and scientific models, descriptive and correlational levels,
hypothetical deductive method, the population group was made up of 96 teachers in a census
manner. To collect data, the survey technique was used, with the following instruments:
Questionnaire on motivation and questionnaire on teacher performance, using Likert values,

with high levels of reliability applying the Cronbach's Alpha test.

The results detail that there is a prevalence of medium levels with 47.9% in V1 and
in the same way medium levels with 52.1% in V2. To test the hypotheses, Spearman’s Rho
correlation coefficient was applied, with a value of Rho = 0,813, which describes a high
positive correlation, with a bilateral significance of 0,000 < 0,01. It is concluded that there

is a positive relationship between motivation and teaching performance.

Keywords: Motivation, intrinsic, extrinsic, transcendent, teaching performance.
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