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RESUMEN

El presente estudio de investigacién denominado: Gestion educativa y seleccion de
personal docente en la escuela basica “Estados Unidos” Ecuador 2020, para optar
el grado académico de Maestra en administracion de la educacion, se planteé dar
respuesta a ¢ Cudl era la relacion que existe entre la gestion educativa y la seleccion
de personal docente?, se considerd una poblacion y muestra de 16 docentes, de
enfoque cuantitativo, tipo no experimental y disefio correlacional, concluy6 que la
dimensién gestion institucional se relaciona con la variable seleccion de personal,
conforme el valor del Rho de Spearman, encontrado de 0,759 y 0,001 (bilateral)
indica correlacion positiva considerable, la dimensidn gestion administrativa se
relaciona significativamente con la variable seleccion de personal, valor del Rho de
Spearman, encontrado de 0,759y 0,01 (bilateral), correlacion positiva considerable,
la dimensién gestion pedagodgica se relaciona significativamente con la variable
seleccion de personal, conforme el valor del Rho de Spearman, encontrado de
0,771 y 0,01 (bilateral), una correlacién positiva muy fuerte y la variable gestion
educativa se relaciona significativamente con la variable seleccion de personal,
conforme el valor del Rho de Spearman, encontrado de 0,759 y 0,01 (bilateral),

indica una correlacion positiva considerable.
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ABSTRACT

The present research study called: Educational management and selection of
teaching staff in the basic school "United States" Ecuador 2020, to choose the
academic degree of master in educational administration, proposed to respond to
What was the relationship that exists between educational management and the
selection of teaching staff ?, considered a population and sample of 16 teachers,
with a quantitative approach, a non-experimental type and a correlational design,
concluded that the institutional management dimension is related to the staff
selection variable, according to the value of Spearman's Rho, found of 0.357, not
significant, indicates average positive correlation, the administrative management
dimension is significantly related to the variable of personnel selection, Spearman's
Rho value, found of 0.759 and 0.01 (bilateral), positive correlation considerable, the
pedagogical management dimension is significantly related to the personnel
selection variable, with form the Spearman Rho value, found of 0.771 and 0.01
(bilateral), a very strong positive correlation and the educational management
variable is significantly related to the staff selection variable, according to the
Spearman Rho value, found of 0.759 and 0.01 (bilateral), indicates a considerable

positive correlation.

Keywords: management, personal, educational, selection.
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