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Resumen

En la investigacion titulada “Gestion del clima institucional y competencia laboral
del personal de la Senaju, 2020, el objetivo de la presente investigacion es
determinar la relacion que existe entre la gestion del clima institucional y la

competencia laboral del personal en la Senaju 2020.

La presente investigacion estuvo basada en un enfoque cuantitativo, basico
de disefio no experimental de corte transversal, se tomd en cuenta una poblacion
de 50 personas a quienes se les aplicé la encuesta y dos cuestionarios de

percepcion, ambos cumplieron con los requisitos de confiabilidad y validez.

Los resultados mostraron del analisis estadistico realizado dan como
resultado para el objetivo general que existe una relacion entre gestion del clima
laboral y competencia laboral (sig. Bilateral = 0.000 < 0.05; Rho = 0,506). Por lo
gue, se concluye que existe relacion entre la gestion del clima institucional y la

competencia laboral del personal de Senaju del 2020.

Palabras Claves: gestion, clima institucional, competencia laboral.
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Abstract

In the research entitled “Management of the institutional climate and labor
competence of the SENAJU staff, 2020, the objective of this research is to
determine the relationship that exists between the management of the institutional

climate and the labor competence of the staff in the Senaju 2020.

The present research was based on a quantitative, basic approach of non-
experimental cross-sectional design, a population of 50 people was taken into
account to whom the survey and two perception questionnaires were applied, both

met the reliability and validity requirements.

The results showed from the statistical analysis carried out give as a result
for the general objective that there is a relationship between work environment
management and work competence (sig. Bilateral = 0.000 <0.05; Rho = 0.506).
Therefore, it is concluded that there is a relationship between the management of
the institutional climate and the labor competence of the SENAJU staff in 2020.

Keywords: institutional climate, management, labor competence.
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