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Resumen

La presente investigacion se realizd en las Instituciones Educativas de nivel
Inicial de la Red 10, Callao, 2020, teniendo como objetivo general determinar la
relacion entre la gestion administrativa y el compromiso organizacional en las

Instituciones Educativas de nivel Inicial de la Red 10, Callao, 2020.

Esta investigacion corresponde al tipo aplicado, con disefio no experimental, de
corte transversal y correlacional. La poblacion estuvo conformada por 84
colaboradores (Directoras, docentes, auxiliares y personal administrativo), a las
cuales se aplicaron dos cuestionarios tipo escala de Likert. Se usaron
estadisticos descriptivos y para la prueba de hipétesis se us6 el modelo de

Coeficiente de correlacion de Spearman.

Los resultados arrojan que el 1.2% de los colaboradores de las Instituciones
Educativas del nivel Inicial de la Red 10 perciben que la gestién administrativa
es regular, el 63.1% bueno y el 35.7% excelente. Mientras que, el 7.1%
perciben que el compromiso organizacional es bajo, el 85.7% medio y el 7.2%
alto. Igualmente, los resultados demuestran que existe una correlacion positiva
muy baja (p=0.244>0.05), por lo tanto, no existe una relacion significativa entre
la gestion administrativa y el compromiso organizacional en las Instituciones

Educativas del nivel inicial de la Red 10 Callao, 2020.

Palabras claves: gestion, administrativa, compromiso, organizacional.
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Abstract

This research was carried out in the Initial level Educational Institutions of
Network 10, Callao, 2020, with the general objective of determining the
relationship between administrative management and organizational
commitment in the Initial level Educational Institutions of Network 10, Callao,
2020.

This research corresponds to the applied type, with a non-experimental, cross-
sectional and correlational design. The population consisted of 84 collaborators
(Directors, teachers, assistants and administrative staff), to whom two Likert
scale questionnaires were applied. Descriptive statistics were used and the

Spearman correlation coefficient model was used for hypothesis testing.

The results show that 1.2% of the collaborators of the Initial Level Educational
Institutions of the Network 10 perceive that the administrative management is
regular, 63.1% good and 35.7% excellent. While, 7.1% perceive that
organizational commitment is low, 85.7% medium and 7.2% high. Likewise, the
results show that there is a very low positive correlation (p = 0.244> 0.05),
therefore, there is no significant relationship between administrative
management and organizational commitment in the initial level Educational
Institutions of the Red 10 Callao, 2020.

Keywords: management, administrative, commitment, organizational.
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