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Resumen

La presente investigacion se realiz6 en la empresa Innova Scientific, Lima, 2020,
teniendo como propdsito principal determinar la influencia del neuromanagement
en el rendimiento laboral de los colaboradores del Departamento de Operaciones

de la empresa Innova Scientific, Lima 2020.

La investigacion corresponde al tipo aplicada con disefio no experimental, de
corte transversal y correlacional causal. La poblacion del estudio estuvo
constituida por 45 colaboradores, la muestra fue censal, es decir, abarco toda la
poblacién. El instrumento de medicion empleado fueron dos cuestionarios tipo
escala de Likert. Ademas, se emplearon estadisticos descriptivos y para la

prueba de hipotesis se utilizé el modelo de regresion logistica ordinal.

Los resultados arrojan que el 48.9% de los colaboradores del Departamento de
Operaciones perciben que el neuromanagement presenta un nivel bueno, el 28.9
% excelente y el 22.2% regular. Mientras que, el 57.8% de los colaboradores del
Departamento de Operaciones perciben que el rendimiento laboral es alto, el
24.4% consideran que el rendimiento laboral es muy alto, mientras que el 11.1
% regular y, por ultimo, el 6.7 % lo percibe que es bajo. Asi mismo, los resultados
demuestran que la variable independiente estudiada fue significativa en la
explicacion de la variable dependiente, rendimiento laboral (p valor =
0.000<0.05); por lo tanto, el neuromanagement influye significativamente en el
rendimiento laboral de los colaboradores del Departamento de Operaciones de

la empresa Innova Scientific, Lima 2020.

Palabras clave: neuromanagement, rendimiento, laboral.
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Abstract

The present investigation was carried out in the company Innova Scientific, Lima,
2020, having as main purpose to determine the influence of neuromanagement
in the labor performance of the collaborators of the Operations Department of the

company Innova Scientific, Lima 2020.

The investigation corresponds to the applied type with non-experimental design,
cross-sectional and causal correlation. The population of the study was
constituted by 45 collaborators, the sample was census, that is to say, it covered
the whole population. The measurement instrument used was two Likert scale
guestionnaires. In addition, descriptive statistics were used and the ordinal

logistic regression model was used for the hypothesis test.

The results show that 48.9% of the collaborators of the Operations Department
perceive that the neuromanagement presents a good level, 28.9% excellent and
22.2% regular. While, 57.8% of the collaborators of the Operations Department
perceive that the labor yield is high, 24.4% consider that the labor yield is very
high, while 11.1% regular and, finally, 6.7% perceive that it is low. Likewise, the
results show that the independent variable studied was significant in explaining
the dependent variable, labor performance (p value = 0.000<0.05); therefore,
neuromanagement significantly influences the labor performance of the
employees of the Operations Department of the company Innova Scientific, Lima
2020.

Keywords: neuromanagement, performance, labor.



