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Resumen

El siguiente trabajo de investigacion tuvo como objetivo principal determinar la
relacion entre Calidad de Vida laboral y Bienestar psicoldgico en docentes de
instituciones educativas publicas de Lima Norte — 2020. Present6 un disefio no
experimental de corte transversal. Del mismo modo la muestra estuvo
compuesta por 223 docentes. Se utilizé los instrumentos de Escala de calidad
de vida laboral (WRQoL) y Escala de Bienestar Psicolégico (BIEPS-A). Dentro
de los resultados se evidencié que dichos valores de la prueba Kolmogorov
Smirnov se ajusta a una distribucién normal (p>0,05). Los resultados que se
lograron obtener fueron que existe una correlacion positiva entre ambas
variables con un valor Rho=,302 y un nivel de significancia de 0.00 (p<0.05).
Esto indica que, a mayor calidad de vida laboral, el bienestar psicoldgico

aumentara.

Palabras clave: Calidad de vida laboral, bienestar psicologico, docentes.
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Abstract

The main objective of the following research work was to determine the relationship
between Quality of Work Life and Psychological Well-being in teachers of public
educational institutions in North Lima - 2020. It presented a non-experimental
cross-sectional design. Similarly, the sample consisted of 223 teachers. The
instruments of the Quality of Work Life Scale (WRQoL) and the Psychological Well-
being Scale (BIEPS-A) were used. Among the results, it was evidenced that these
values of the Kolmogorov Smirnov test fit a normal distribution (p> 0.05). The
results that were obtained were that there is a positive correlation between both
variables with a Rho value = .302 and a significance level of 0.00 (p <0.05). This
indicates that the higher the quality of working life, the higher the psychological

well-being.

Keywords: Quality of work life, psychological well-being, teachers.
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