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RESUMEN

La investigacion parte del objetivo general determinar la relacion que existe entre
la gestion del talento humano con el desempefio laboral de los docentes que laboranen la
I.E. Emblematica Maria Parado de Bellido — Pasco - 2020. El tipo de investigacion es
basica, nivel de investigacion correlacional, de disefio no experimental transversal y
enfoque cuantitativo. La muestra censal estuvo conformada por 70 docentes. La técnica
que se utilizé fue la encuesta y los instrumentos de recoleccién de datos fueron dos
cuestionarios aplicados a los docentes. Para la validez de los instrumentos se utilizo el
juicio de expertos y para la confiabilidad de cada instrumento se utilizd el alfa de
Cronbach en ambas variables siendo esta 0,915 y 0.896. La principal conclusion a la que
se ha arribado es que existe una relacion directa y altamente significativa entre la gestion
del talento humano y el desempefio laboral en los docentes que laboran en la I.E.
Emblematica Maria Parado de Bellido — Pasco - 2020, lo que se ha demostrado con el
estadistico de Spearman (sig. bilateral = .000 < 0.01; Rho = .734).

Palabras claves: Gestion del talento humano y desempefio laboral.
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ABSTRACT

The research is based on the general objective to determine the relationship that
exists between the management of human talent with the work performance of the
teachers who work in the I.E. Emblematic Maria Parado de Bellido - Pasco - 2020. The
type of research is basic, correlational research level, non-experimental cross-sectional
design and quantitative approach. The census sample consisted of 70 teachers. The
technique used was the survey and the data collection instruments were two
questionnaires applied to the teachers. For the validity of the instruments, the judgment
of experts was used and for the reliability of each instrument, Cronbach’s alpha was used
in both variables, this being 0.915 and 896. The main conclusion that has been reached is
that there is a direct and highly significant relationship between the management of
human talent and job performance in the teachers who work in the I.E. Emblematic Maria
Parado de Bellido - Pasco - 2020, which has been demonstrated with the Spearman
statistic (sig. Bilateral = .000 <0.01; Rho =.734).

Keywords: Human talent management and job performance.
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