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RESUMEN

La presente investigacion tuvo como objetivo, determinar la relacion entre el clima
organizacional y el desempeiio laboral del personal docente de la Universidad
Cientifica del Peru-Tarapoto, 2020. La investigacion es de tipo basica, de disefio no
experimental — correlacional, la técnica que se aplico es la encuesta, se utiliz6 como
instrumento el cuestionario, la poblacion y muestra objeto de estudio estuvo
conformada por 23 docentes de la institucion, cuyo resultado es, que existe una
relacién positiva y alta de (0,734) entre las variables clima organizacional y
desempeiio laboral del personal docente, con un p valor o significancia menor
(0,000<0,01) y prueba bilateral. Concluyendo que, el clima organizacional se
relaciona positivamente y de manera significativa con el desempeiio laboral del
personal docente en la Universidad Cientifica del Pert — Tarapoto, 2020, acorde
con la correlacion de 0,734 con un p valor o significancia menor (0,000<0,01) es
decir que el clima organizacional incide favorablemente en un 53.88% en el
desemperio laboral.

Palabras clave: clima organizacional, desemperio laboral, personal docente.
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ABSTRACT

The objective of this research was to determine the relationship between the
organizational climate and the work performance of the teaching staff of the
Universidad Cientifica del Peru-Tarapoto, 2020. The research is of a basic type,
non-experimental design - correlational, the technique used applied is the survey,
the questionnaire was used as an instrument, the population and sample under
study was made up of 23 teachers from the institution, the result of which is that
there is a positive and high relationship of (0.734) between the variables
Organizational climate and performance teaching staff, with a lower p value or
significance (0.000 <0.01) and a bilateral test. Concluding that, the organizational
climate is positively and significantly related to the work performance of the teaching
staff at the Scientific University of Peru - Tarapoto, 2020, according to the correlation
of 0.734 with a lower p value or significance (0.000 <0.01 ) that is to say that the
organizational climate has a favorable impact of 53.88% on job performance.

Keywords: organizational climate, job performance, teaching staff.
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