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RESUMEN

La presente investigacion tuvo como finalidad determinar la relacion entre la
cultura organizacional y desempefio laboral en los trabajadores administrativos de una
Universidad de Chimbote — 2020. Se realiz6 un estudio cuantitativo, de disefio no
experimental de corte transversal correlacional, donde los datos fueron recolectados
mediante la técnica de la encuesta y como instrumento de investigacion el
cuestionario. Los resultados de la investigacion indicaron que en un 92% existe una
cultura organizacional poco favorable y un desempefio laboral regular, llegandose a la
conclusion que existe una correlacion positiva moderada de Rho Spearman = 0,467 y

la sig. (bilateral) = 0,001, entre las variables estudiadas.
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ABSTRACT

The purpose of this research was to determine the relationship between
organizational culture and job performance in administrative workers of a University of
Chimbote - 2020. A quantitative, non-experimental, cross-sectional correlational study
was carried out, where data were collected using the survey technique and the
guestionnaire as a research instrument. The results of the investigation indicated that
in 92% there is an unfavorable organizational culture and regular work performance,
reaching the conclusion that there is a moderate positive correlation of Rho Spearman
= 0.467 and the sig. (bilateral) = 0.001, among the variables studied.

Keywords: Organizational culture, job performance, job commitment.
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