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Resumen

La presente tesis tiene como objetivo determinar la relacion que existe entre la
cultura organizacional y la gestiébn estratégica en la Gerencia Regional de
Desarrollo Social del Gobierno Regional de Lima 2020. La investigacion es de
enfoque cuantitativo, de tipo basico, de alcance (nivel) correlacional; y de disefio de
investigacion es no experimental, sub disefio transversal - correlacional. La muestra
de investigacién es censal, a razén de que su estudio incluye a todos los servidores
publicos de la Gerencia Regional de Desarrollo Social del Gobierno Regional de
Lima. Se empled el método cientifico, asimismo como técnica a la encuesta'y como

instrumento al cuestionario, de tipo estructural.

Se concluy6 que existe una correlacion directa positiva media de 0.486 y una
significancia de 0.005 entre la cultura organizacional y la gestion estratégica en la
Gerencia Regional de Desarrollo Social del Gobierno Regional de Lima 2020. Los
resultados obtenidos determinardn que los elementos de la cultura organizacional
como las creencias y los valores intervienen favorablemente para el desarrollo de

los objetivos de la gestion estratégica en el Gobierno Regional de Lima 2020.

Palabras claves: Cultura, organizacional, gestion, estratégica.
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Abstract

This thesis aims to determine the relationship between organizational culture and
strategic management in the Regional Management of Social Development of the
Regional Government of Lima 2020. The research is of quantitative approach, of
basic type, of correlational scope (level); and of research design is non-
experimental, transversal - correlational sub design. The research sample is
census-based, because its study includes all public servants of the Regional Social
Development Management of the Regional Government of Lima. The scientific
method was used, also as a technique for the survey and as an instrument for the

guestionnaire, of a structural type.

It was concluded that there is an average positive direct correlation of 0.486
and a significance of 0.005 between organizational culture and strategic
management in the Regional Management of Social Development of the Regional
Government of Lima 2020. The results obtained determined that the elements of
organizational culture such as beliefs and values intervene favorably for the
development of the objectives of strategic management in the Regional Government
of Lima 2020.

Keywords: Organizational, culture, strategic, management.
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