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RESUMEN

La investigacion tuvo el propdsito de determinar la relacion entre el estrés
laboral y desempefio docente en la Institucion Educativa N°52005 Nuestra Sefiora
de las Mercedes, Madre de Dios, 2021. Bajo el enfoque cuantitativo, de tipo basica,
disefio no experimental correlacional, transversal. La poblacion censal conto 72
docentes, con cuestionarios adaptados por la investigadora que fueron evaluados
por especialistas y fiables. Los resultados muestran que existe una relacion inversa
y significativa entre el estrés laboral y el desempefio docente, con un nivel de
correlacién Rho -0,233 y p-valor 0,001, por lo que se acept6 la hipétesis nula, es

decir que a mayor estrés laboral va existir un mal desempefio docente.

Palabras claves: Estrés, laboral, desempefio, docente, Institucion.
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ABSTRACT

The research aims to determine the relationship between work stress and
teaching performance in Educational Institution No. 52005 Nuestra Sefiora de las
Mercedes, Madre de Dios, 2021. Under the quantitative approach, basic type, non-
experimental correlational design, cross-sectional. The census population had 72
teachers, with questionnaires adapted by the researcher that were evaluated by
specialists and reliable. The results show that there is an inverse and significant
relationship between work stress and teaching performance, with a correlation level
of Rho -0.233 and p-value 0.001, for which the null hypothesis was accepted, that

is, the higher the work stress goes there is a poor teaching performance.

Keywords: Stress, work, performance, teacher, Institution.



