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Resumen

El presente trabajo de investigacion, titulado “Motivacion y satisfaccion
laboral de las promotoras de los PRONOEI de la UGEL- 04, 2014”, tuvo como
objetivo Determinar la relacion que existe entre motivacion y satisfaccion laboral
de las promotoras de los PRONOEI de la UGEL- 04, 2014”.

La presente investigacion obedece al tipo basico y disefio no experimental,
correlacional y transversal; con una muestra probabilistica que comprende 199
promotoras, a quienes se les aplic6 cuestionarios sobre motivacion y sobre

satisfaccion laboral.

Luego del procesamiento de los datos, y la contrastacion de la hipétesis
mediante el coeficiente de correlacion de Spearman, se llegé a la siguiente
conclusién: existe relacién directa, alta y significativa entre la motivacién y la
satisfaccion laboral de las promotoras de los PRONOEI de la UGEL- 04, 2014”,
habiéndose obtenido un coeficiente de correlacién de Spearman rho=,630 y un p-

valor=,000.

Palabras Claves: Motivacion, satisfaccion laboral.
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Abstract

This research paper entitled "Motivation and job satisfaction of the promoters of
the PRONOEI from the UGEL-04, 2014", aimed to determine the relationship
between motivation and job satisfaction of the promoters of the PRONOEI from
the UGEL-04, 2014.

This research stems from the basic type and non-experimental, correlational
and cross-sectional design; with a probability sample comprising 199 promoters,
whom questionnaires and questions were applied on motivation and job

satisfaction.

After data processing, and testing of the hypothesis by correlation coefficient
Spearman, was reached the following conclusion: There is direct, high and
significant relationship between motivation and job satisfaction of the promoters of
the PRONOEI from the UGEL-04, 2014, having obtained a correlation coefficient
of Spearman rho = 630 and p-value = .000.

Keywords: motivation, job satisfaction.
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