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Resumen

La presente investigacion tuvo como objetivo general determinar la relacion
entre el liderazgo transformacional y las competencias laborales del Programa
Nacional de Asistencia Solidaria Pension 65 — Cusco 2018. La investigacion fue de
tipo descriptivo — correlacional, es descriptivo puesto que se describe aquellas
caracteristicas y propiedades de las variables, el Disefio de la presente
investigacién es no experimental. Para la variable Liderazgo Transformacional
como instrumento se usé la encuesta y Cuestionario, alcanzando una confiabilidad
de alfa de cronbach 0.89 para la variable competencias laborales, se uso la
encuesta y la escala de medicibn de competencias laborales, segun
recomendaciones del modelo Assessment Center Sociopsic. Medicion de las
competencias laborales en seis dimensiones, validadas por Alfa de Cronbach y
Split Half de Guttman se estimo la confiabilidad, evidenciando correlaciones de 97
y 90 respectivamente. Los resultados demostraron que existe correlacion
significativa entre liderazgo transformacional y competencias laborales, segun el p-
valor “sig (bilateral) = 0,000 < 0,05 lo que conlleva a rechazar la Ho, concluyendo
gue existe relacion entre la variables liderazgo transformacional y clima
organizacional. Lo que queda evidenciado con el valor del Coeficiente de
correlacién de Pearson r=0,445 el cual se interpreta como correlacion moderada
entre ambas variables.
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Abstract

The general objective of this research was to determine the relationship
between transformational leadership and job competencies of the National
Solidarity Assistance Program Pension 65 - Cusco 2018. The research was
descriptive - correlational, it is descriptive since it describes those characteristics
and properties of the variables, the Design of the present investigation is non-
experimental. For the Transformational Leadership variable as an instrument, the
survey and Questionnaire were used, reaching a reliability of Cronbach's alpha 0.89
for the variable work competencies, the survey and the scale of measurement of
work competencies were used, according to the recommendations of the
Assessment Center Sociopsic model. Measurement of job competencies in six
dimensions, validated by Cronbach's Alpha and Guttman's Split Half, reliability was
estimated, showing correlations of 97 and 90 respectively. The results showed that
there is a significant correlation between transformational leadership and job
competencies, according to the p-value “sig (bilateral) = 0.000 <0.05, which leads
to rejecting the Ho, concluding that there is a relationship between the variables
transformational leadership and organizational climate . What is evidenced by the
value of the Pearson correlation coefficient r = 0.445, which is interpreted as a
moderate correlation between both variables.

Keywords: Transformational Leadership, Job Competencies, Executive
Leadership



