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RESUMEN

El objetivo fue determinar la Influencia Clima institucional y Desempefio
docente de una Institucion Educativa. La investigacion es de enfoque
cuantitativo y de disefio no experimental transeccional correlacional causal. La
muestra la conforman por 67 docentes de la institucion; se usaron dos
cuestionarios, validos y con una confiabilidad de 0,849 y 0,856; para procesar
la informacion se uso el software estadistico para Ciencias Sociales SPSS
V25. Los resultados se muestran mediante tablas estadisticas. Se determino
gue el clima institucional influye significativamente en el desempefio docente
de la L.E., siendo el Rho de Spearman 0.931. Se identific6 que el clima
institucional de la I.E. tiene un nivel regular segun el 61.2% de los docentes.
Se identificé que el desempefio docente de la I.E. tiene un nivel medio segun
el 64.2% de los docentes. En las instituciones educativas el clima institucional
es imprescindible; siendo este el medio del trabajo educativo que percibido
directa o indirectamente tiene repercusiones en el comportamiento de los

estudiantes, docentes, directivos, personal administrativo y padres de familia.
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ABSTRACT

The objective was to determine the influence of the institutional climate on the
teaching performance of the I.E. The research is of quantitative approach and
non-experimental design causal correlational transectional. The sample is
made up of 67 teachers from the educational institution - 2016; two
questionnaires were used, valid and with a reliability of 0.849 and 0.856; to
process the information the statistical software for Social Sciences SPSS V25
was used. The results are shown in statistical tables. It was determined that
the institutional climate significantly influences the teaching performance of the
I.E. being the Rho de Spearman 0.931. It was identified that the institutional
climate of the I.LE. has a regular level according to 61.2% of teachers. It was
identified that the teaching performance of the I.LE. has a medium level
according to 64.2% of teachers. In educational institutions, the institutional
climate is essential; this being the medium of educational work which,
perceived directly or indirectly, has repercussions on the behavior of students,

teachers, managers, administrative staff and parents.

Keywords: Institutional Climate; Teaching Performance.
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