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Resumen

El presente estudio se realizd con el objetivo de determinar la relacion entre
Inteligencia emocional y desempefio laboral en docentes de nivel secundario de
una unidad educativa de Ecuador-2021. El tipo de estudio fue correlacional,
cuantitativa, transversal con un disefio no experimental, correlacional; la poblacion
y muestra fue de 52 docentes. Se utilizaron como instrumentos de recojo de datos
dos cuestionarios con escala ordinal referente a las variables inteligencia emocional

y desempefio laboral.

Segun los resultados obtenidos La inteligencia emocional se manifiesta con un
90.4% que lo considera bueno, y un 9,6% regular, la variable desempefio laboral
considera que el 86,5% es bueno, ademas de un 13,5 que lo considera regular,
finalmente en relacion a las variables inteligencia emocional y desempefio laboral
existe una correlacién positiva débil, por consiguiente el valor de significacion (sig.)
es 0,363y es mayor a 0,05; en consecuencia, no existe relacion entre la dimension

la variable inteligencia emocional y desemperio laboral.
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Abstract

The present study was carried out with the objective of determining the relationship
between emotional intelligence and job performance in secondary-level teachers of
an educational unit in Ecuador-2021. The type of study was correlational,
guantitative, cross-sectional with a non-experimental, correlational design; the
population and sample was 52 teachers. Two questionnaires with an ordinal scale
referring to the variables emotional intelligence and job performance were used as

data collection instruments.

According to the results obtained, emotional intelligence is manifested with 90.4%
who consider it good, and 9.6% fair, the variable work performance considers that
86.5% is good, in addition to 13.5 who consider it fair Finally, in relation to the
variables emotional intelligence and job performance, there is a weak positive
correlation, therefore the significance value (sig.) is 0.363 and is greater than 0.05;
consequently, there is no relationship between the dimension of the variable

emotional intelligence and job performance.

Keywords: Performance, intelligence, ability, emotion.
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