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Resumen

En esta investigacion se establecio la relacion del desemperio laboral con la gestion
por resultados en la Municipalidad distrital de la Esperanza, con 12 colaboradores.
Investigacion de corte aplicado descriptivo correlacional transversal con dos
cuestionarios con items de escala Likert con altos indices de confiabilidad (0,798 y
0,981).

Se confirma correlaciéon significativa directa entre desempefio laboral y gestiéon por
resultados (r=,784715* p<,01); las dimensiones eficacia y eficiencia se correlacionan
en forma directa y alta con la gestion por resultados. Las dimensiones motivacion,
evaluacion se correlacionan en forma directa y alta con la gestion por resultados. El
desemperio laboral se caracteriza por alcanzar el nivel medio (54,5%) similares valores
registran las dimensiones, con respecto a la gestidn por resultados calificado con nivel

medio (58.3%) similares valores registran las dimensiones.

Palabras clave: Evaluacion, motivacion, gestion por resultados, desempefio laboral.
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Abstract

In this research, the relationship between job performance and results-based
management was established in the district Municipality of La Esperanza, with 12
collaborators. Cross-sectional correlational descriptive applied research with two

guestionnaires with Likert scale items with high reliability indices (0.798 and 0.981).

Direct significant correlation between job performance and results-based management
is confirmed (r = .784715 ** p <.01); the effectiveness and efficiency dimensions are
directly and highly correlated with results-based management. Motivation and
evaluation dimensions are directly and highly correlated with results-based
management. Job performance is characterized by reaching the medium level (54.5%),
similar values register the dimensions, with respect to management by results qualified

with a medium level (58.3%), similar values register the dimensions.
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