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RESUMEN

El presente estudio, su principal objetivo es implantar la interaccion entre la
seleccion y el desempefio laboral en la empresa Marcona-2020 JEMAVIL SAC.
Este es un enfoque cuantificable que se correlaciona con disefios transversales no
probados. A nivel de investigacion, JEMAVIL S.A.C, Mype laboral, ley N°728 con

54 empleados usé el coeficiente alfa de Cronbach y el resultado ha sido 0.947.

Posteriormente, la seleccién de personal tuvo como resultado un 0, 910 y para el
desempenio laboral, obtuvo como efecto de 0, 884. Realice Rho de Spearman para
obtener estadisticas de 0.830 y Sig. (Ambos lados) 0,000, menos del 5%, se niega
la hipdtesis nula (Ho), se adopta la hipotesis alternativa (H1) y se asegura que la

eleccion tiene una relacion directa positiva con su desemperio laboral.
Se concluye que existe una interaccion directa y convincente en medio de las
selecciones y desempeiio de los empleados en JEMAVIL S.A.C. A medida que

realiza un mejor proceso de seleccion, se contara con personal eficiente donde

demuestren su capacidad en el desempefio laboral.

Palabras Clave: Seleccion del personal, Desempefio laboral.
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ABSTRAC

The main objective of this study is to implement the interaction between selection
and job performance in the company Marcona-2020 JEMAVIL SAC. This is a
quantifiable approach that correlates with unproven cross-sectional designs. At the
research level, JEMAVIL S.A.C, Labor Mype, Law No. 728 with 54 employees used

Cronbach's alpha coefficient and the result was 0.947.

Subsequently, the selection of personnel had a result of 0.910 and for job
performance, it obtained an effect of 0.984. Perform Spearman’'s Rho to obtain
statistics of 0.830 and Sig. (Both sides) 0.000, less than 5%, the null hypothesis
(Ho) is denied, the alternative hypothesis (H1) is adopted and it is ensured that the

choice has a direct positive relationship with their job performance.

It is concluded that there is a direct and convincing interaction between the
selections and performance of the employees at JEMAVIL S.A.C. As you carry out
a better selection process, you will have efficient staff where they demonstrate their

ability in job performance.

Keywords: Personnel selection, Job performance.
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